PREA Facility Audit Report: Final

Name of Facility: Chickasaw Ceunty Regianal Correctional Fagility
Facllity Type: Prison / Jall

Date Interim Report Submitted: NA

Date Flnal Repott Submitted: 11/16/2022

member, except whare the names of administrative personnel are specifically reguested In the repott templats.

The contents of this report are accurate to the best of my knowledge.
No conflict of interest exists with respect fo my ability to conduct an audit of the agency under review. M
I have not Inctuded In the final report any psrsonally identifiable information (P1l) about any Inmate/resldent/detalnes or staff ¥4

Auditor Full Name as Signed: Willlam Pack

Date of Signature: 11/16/2022

Auditor name:’ Peck, William

Email: | wiliamepeck@gmail.com

Start Date of On-Site Audit: | 09/26/2022

End Date of On-Site Audit: | 09/28/2022

Facility name: | Chickasaw County Regional Gorrectional Facility

Facility physical address: | 130 Lancaster Circle ', Houston , Mississippi - 38851

Facility mailing address:

Name: | George Dallas

'Emai'l A_ddress: Dallascerci@gmail.com

*_ Telephone Number: | 6624563319

: Name: | George Dallas

= :-7_;Email Addr_eé_éi Dallascercf@gmail.com

© *. Telephone Number: | 6624563319




‘Name:;

Kristi Boath

Email Address:

cercfaca@gmail.com

Telephone Number:

O: (662) 456-3319

Designed facility capacity:

330
Current populatlon of facility: | 284
Averagé daily population for the past 12 months: | 275
~ Has the facility been over capacity at any point in the paél 12 | No
' . months?
Which population(s) does the facilily hold? | Males
. Age rfahge of pop_u[étion: 21-74

Facility security levels/inmate c'l_lstody'levels:

MINIMUM/MEDIUM

currently authorized to enter the facility:

Does the facility hold youthful inmates? | No
Number of statt currently employed at the facility who may | 52
*have contact with inmates:
Number of Individual contractors whe have contact with | 0
‘inmates, currently authorized to enter the facillty:
‘Number of volunteers who have contact with inmates, | 0

Name of agéncy: Chickasaw County Sherlff's Department

agency (if applicable):

Governi‘ng_ authority or parent | Mississippi Department of Corrections

. Phy#it_:al-Addreé_.s:' 120 Lancaster Circle , Houston , Mississippi - 38851

- Mailing Address:

Telephone number:

.Nam'e:

% Email Address: '

_T_éiephoﬁe Nufnl_:er:




Name: | Kim Dingess C ~Email Address: | kdingess@mdoc.state.ms.us

The QAS automatlcally populates the number and list of Standards exceeded the number of Standards met, and the number and list of
Standards not met.

Alditor Note: In general, na standards should be found to be "Not Applicéble" or "NA" A compliance determination must be made for each
standard. In rare instances where an auditor determines that a standard Is not applicable, the auditor should select "Meets Standard” and
include a comprehensive discussion as to why the standard is not appl:cable to the facllity being audlteo‘

Number of standards exceeded:

0

Number of standards met:

45

Number of standards not met:

0




1. Start date of the onsite portion of the audit:

2022-09-26

2. End date of the onsite portion of the audit:

2022-09-28

_advocatos with whom you commumcaied

10. Did you attén'ipt to communicate with communlty-'based  Yes
organization(s) or victim advocates who provide services to
| this facility and/or who may have Insight into relevant ' O No
conditions in the facility"
a. ldentlfy the commumtv-based orgamzatlon(s) or vichm MsCASA

14 Designated facility capaélty: 375
15. Average dally population for the past 12 months; 280
16. Number of inmate/resident/detalnee housing' unlts: 7
17. Does the facility ever hold youthful mmates or 3 Yes
youthful/luvemle detalnees?

& No

> Not Applicable for the facility iype audited {i.e., Community
Confinement Fagility or Juvenile Facility)

36. Enter the total number of ihmateslresidenls'.’detainegs'in -
the facility as of the first day of onsite porlion o_f the a_ud_it: S

'38 Enter the total number of |nmates/resIdems.’detamees wlth
a physical dlsablllty in the faclllty as of the flrst day of the
onsite pomon of ihe audlt

: '39.. En_t_ér the total number of inmales.’resldeﬁls.’de.tainees' with
a coghitive or functional disability (Including intellectual

facIEity as of the first day of the onsite porlion of the audii

disability, psychiatric dlsabillly, or speech disability) in lhe o

-40. Enler the total number of inmateslresﬂdentsldetalnees who
are Blind or have low vision (visually impaired) In the faclllty
as of the first day of the onsite pomon of the audlt-




41. Enter the total number of inmates/residents/detainees who
are Deaf or hard-of-hearing in the facility as of the first day of
the onsite portion of the audit:

42, Enter the total number of inmates/residents/detainees who
are Limited English Proficient (LEP} in the facilily as of the first
day of the onsite portion of the audit:

12

43, Enter the total number of ]nmates.’resI_dentsldaialnees who
identity as lesbian, gay, or bisexual in the faclllty as of the flrst
day of the onsite portlon of the audit:

44. Enter the total number of inmates/residents/detainees who
identify as fransgender ot intersex in the facility as of the first
day of the onsite portion of the audit: '

reported sexual abuse In the facllity as of the first day of the
onsite portion of the audit:

45, Enter the total humber of Inmates/residents/detainees who

46. Enter the total number of in_énates/resIdentsldetainees who
disclosed prior sexual victimization during risk screening in
the facility as of the first day of the onsite portion of the audit:

47. Enter the total number of lnmateslresldenls/detalnees_Wh_o
‘wete gver placed in segregated houélng/lsolaﬂon for risk of
sexual victimization in the facllity as of the flrsi day of lhe
onsite portion of the audit: -

48. Provide any additional comments regarding the population
-characte_er’istics of inmates/residents/detainees in the facility as
of the first day of the onsite portion of the audit {(e.q., groups
.rjot tracked, issues with identifying certain populétidns):

"No text provided.

49, Enter the total n_umber of STAFF,_In;:IudinQ both full- and _
part-time staff, employed by the facilily as of the first day of
the onsite portion of the audit: '

44

50. Enter the tota! number of VOLUNTEERS assagned to the
facility as of the first day of the onsite porllon of the audit who
have contact with inmates/residents/detainees:

' 51. Enter the total number of CONTRACTORS assigned to the -

have contact w[ih Inmaieslresndentsldetainees

[ facllity as of the first day of the onsite portlon of the audlt who '

' 52. Providf.- any additional comments regard[hg the _population :
characteristics of staff, \'rulunteers, and contractors who were
in the facility as of the first day of ihe ons:te portion of the
audlt :

No text provided.




| 53. Enter the total humber of RANDOM

19
INMATES/RESIDENTS/DETAINEES who were interviewed:
54. Select which characteristics you considered when you [t Age
| selected RANDOM INMATE/RESIDENT/DETAINEE
interviewees: (select all that apply) ¥ Race

¥ Ethnicity {e.g., Hispanie, Non-Hispanic)
[71 Length of tma in the facllity

¥ Housing assignment

[ Gender

I Other

I3 None

55. How did you ensure your sample of RANDOM
INMATE/RESIDENT/DETAINEE Intervlewees was
geographically diverse?

Roughly equal division of interviews among all housing units

56. Were you able to conduct th_e minimum number of random

Interviewing random Inmates/resldents/detainees {e.g., any
populations you oversampled, barriers to completing
interviews, barriers to ensuring r_epresentatlon): o

® Yes
inmate/resident/detainee interviews?
< No
| 57. Provide any additional comments regarding selecting or No text provided.

58, Enter the total number oI TARGETED o
INMATES/RESIDENTS/D ETAINEES who were interviewed

not appilcable in the aud:ted facilny, snter "0".

As stated in the PREA Auditor Handbook, the breakdown of targeted interviews is intended to guide auditors in interviewing the appropriate
crass-section of mma!es/resndents!detaanees who are the most vulnerable to sexual abuse and sexual harassment. When completing
questions’ regard:ng targe!ed |nmate/reS|dent!deta|nee interviews below, remember that an Interview with one inmate/resident/dstainee may
satlsfy multiple targeted interview requiraments. These questiohs are asking about the number of interviews conducted using the targeted
inmate/resident/detainge pretocois For example, i an auditor interviews an inmate who has & physical disability, is being held in segregated
housing due to risk of sexual victimization, and disclosed prior sexual victimization, that interview would be included in the totals for each of
those questions, Therglore, in most cases, the sum of all the following responses to the targeted inmate/resident/detainee interview
categories wil excead the total number of targeted |nmates/re5|dems/deta|nees who ware Interwewed ifa partlcular targeled population is

60, Enter the total number of interviews cond ueted with
|nmateslre51dentsldetalnees with a physical ctlsablllty usmg :
‘the "Dlsabled and Limited English Proficlent Inmates“
protocol

a. Select why you were unable to conduct at Ieast the
minimum required number of largeted
|nmates!resrdents.’detaln_ees in this eategery: )

¥ Facility said there were "none here" during the onsite portion of
the audit and/or the facllity was unable to provide & list of these
inmates/residents/detainees.

I’1 The inmates/residents/detainees in this targeted category
declined to be interviewed.




" b. Discuss your carrobaratlon strategies to determine If this
population exists in the audlted facility (e.g., based an
information obtained from the PAQ; documentation revlewed
onsite; and discussions with staff and other . '
inmates/residents/detainees).

This Is a low-custody Reglonal Facility for Inmates nearing release.
Targeted populaticns are not sent to RGFs by DOG HQ but are
retained In tha larger parent institutlons whete more rescurces
exist.

61. Enter the total number of interviews conducted with
inmates/residents/detainees with a cognitive or functlonal
disabiiity (including intellectual disability, psychlatrlc
disability, or speech dlsability) using the "Disabled and
Limited English Proficient Inmates™ protocol:

a. Sefect why you were unable 1o conduct at least the
minimum required number of targoted '
inmates/resldents/detainees in this category:

¥ Facility said there were "nene here" durlng the onsite portion of
the audit and/or the facility was unable to provide a lisi of these
inmates/residents/detainees,

[3 The inmates/resldents/detainees In this targeted category
declined 1o be interviswed.

b. Discuss your ¢orroboration strategies to determine if this
population exists In the audited facility (e.g., based on
Information obtained from the PAQ; documentation revlewed
onsite; and discusslons with staff and other
inmates/residents/detainees).

Ovarsampled Random selections due te total absence of Identified
targeted populations.

interviews with PCM, nurse, Case Manager and Security Captaln
This is a low-custedy Regional Facility for Inmates nearing release.
Targeted pogulations are not sent to RCFs but are retained in the
parent institution where more resources exist,

62. Enter the total number of interviews conducted with
inmates/residents/detainees who are Blind or have low vision
{L.e, visually impaired) using the "Disabled and Limited
English Proficient Inmates” protocol:’

a. Select why you were unable to conduct at ieasi the
minimum required number of targeted _
inmates/residents/detalnees in this category:

i Facility said thers ware "none hare" during the onsite partion of
the audit and/or the facility was unable to provide a list of these
inmates/tesidents/detainees.

I1 The inmates/residents/detainees in this targeted category
declined to be Interviewed.

b. Discuss yoﬁr éorrbboratldn_ st'rategies to determine If this
population exists in the audited facility (e.g., based on

information obtained from the PAG: documentation reviewed

onsile; and discussions with staif and other
InrnaleslreSIdenls.’detalnees)

.Oversampled Random selections dug to total absence of identlfied

targeted populations.

Interviews with PCM, nurse, Case Manager and Security Gaptain
This is a low-custody Regional Faollity for inmates nearing release.
Targeted populations are not sent to RCFs but are retained in ihe
parent institution where more resourges exist.

63. Enter the total number ot mterviews conducled with

|nmaies.fresidentsldetamees who are Deaf or hard—of—hearlng o

using the "Dlsabled and lelted Engllsh Proiiclent tnmates™.
protoco[ :

a, Select why you were unable fo conduct at Ieast the
mlnlmum requlred number of largeted -
lnmate_slres|ds_:ntsldetainees_ in this category: -~

¥ Facility said there were "none here" during the onsite poriion of
the audit and/or the facility was unable to provide a list of these
inmates/residents/detainees.

[ The inmates/residents/detainees in this targeted category
declined to be interviewed.




b. Discuss your carroboration strategies to determine [f this
population exists in the audited facility (e.g., based on
| Information obtained from the PAQ; documentation rev!ewed
[ onsite; and discussions with staff and other
inmates/resldents/detainees).

Oversampled Random sslections dus 1o total absence of identifled
targeted populations.

Interviews with PCM, nurse, Case Manager and Security Captain
This 1s a low-custody Regional Facllity for inmates nearing release,
Targeted populations are not sent o RCFs but are retalned in the
parent Institution whera more resources exist,

64. Enter the total number of interviews c;inducted with

6
i inmates'/residenlside_ta_lnees who_are Limited English
Proficient (LEP) using the "Disabled and Limited English
Proficient Inmates™ protocol:
65. Enter the total number of interviews conducted with 0

inmates/residents/detainees who identify as lesblan, ga'y, of
bisexual using the "Transgender and Intersex Inmates; Gay,
Lesb[an, and Bisexual Inmates” protocol:

a. Select why you were unable to conduet at least the
minimum required number of targeted '
inmales/residents/detainees In this category:

[# Facility sald there were "none here" during the onsite portion of
the audit and/or the facility was unabla to provides a list of these
inmates/residenis/detainess,

1 The iInmates/residentsidetainees in this targeted category
declined to be interviewed.

b. Discuss your cotroboration stratégies to determine if this
population exists In the audited facility (e.g., basedon’

' Information obtalned from the PAQ; documentation reviewed
- onsite; and discussions with staft and other '

' inmates/resldents/detainees).” '

Oversampled Random selectlons due to total absence of identified
targeted populations. No LGB se'f-identified at the facility.
Interviews with PCM, nurse, Case Manager and Security Captain
This Is a low-custody Regional Facility for inmates nearing releass.
Targeted populations are not sent to RCFs but are retained in the
parent institution where more resources exist.

86. Enter the total number of interviews conducted with

lnmateslresidents/detainées who Identify as transgender or

' Intersex using the. "Transgender and Intersex Inmates; Gay,
Lesblan, and Bisexual Inmates” protocol :

a. Select why 'yo_u'_were unable to conduct al least the
minimum requlred sumber of targeted
inmates/residents/detainees in this category:

# Facllity said there were "none here" during the onsite portion of
the audit and/or the facility was unable to provids a list of these
inmates/residents/detainees.

"1 The inmates/residents/detainees In this targeted categoty
declined to be interviewad.

b, Dlscuss your corroborallon strategies to determme if thlS
population exlsts in the audited facility (e.q., ‘based on
|nformatlon obtained from the PAQ; documentatlon rewewed
onsne, and discussions with staff and other
Inmateslres[dentsldetamees} '

Ovarsampled Randoem selections due to total absence of identified
targeted populations. No LGB sslf-ldentified at the facility.
Interviews with PCM, nurse, Case Manager and Security Captain
This is a low-custody Regional Facility for inmates nearing release.
Targeted populations are not sent to RGFs but are retained in the
parent institution where more resources exist.

67. Enter ihe total number of interviews conducted with
mmaieslresldents/detamees who reported sexual abuse In this
facility using the “Inmates who Reported a Sexual Abuse"
protocol: :




a. Select why you were unable to conduct at least the
minimum required numbet of targeted
inmates/residents/detainees in this category: :

[¥ Facllity said there were "none here" during the onsite portion of
the audit and/or the facility was unable to provide a list of these
inmates/residents/detainess.

[ The Inmates/residents/detainees in this targeted category
declined to ba Interviewed,

b. Discuss your cotroboration strategles to determine if this
population exists In the audited facllity (e.g., based on

information obtained from the PAQ; documentation reviewed .

onsite; and discussions with staff and other
inmates/residents/detainees),

Qversampled Random selections due to total absence of identified
targeted populations.

Interviews with PCM, nurse, Case Managar and Security Gaptain
This is a low-custody Regional Facllity for inmates nearing release.
Targeted populations ara not sent to RCFs but arg retained in the
parent institution where more resources exist,

68. Enter the total number of Interviews conducted with
inmate's/res[dentsldeta_inees who disclosed prior sexual
victimization during risk screening using the "Inmates who
Disclosed Sexual Victimization during Rlsk Screemng"
protocol: : :

a. Select why you were unable to conducl at Ieasi the
minimum requlred number of targeted
_inmatesfremdents/detamees in this category

i Facllity said there were "none here" during the onsite portion of
the audit and/or the facility was unable 1o provide a list of these
inmates/rasidents/detainees.

1 The inmates/residents/detainess in this targeted category
declined 1o be interviewed.

b. Discuss your corroboration strategies to determine if this
population exists in the audited facility {e.g., based on
information obtained from the PAQ; documentation reviewed
onsite; and discussions with staff and other
inmates/residents/detainges). -

Oversampled Random selections due to total absence of identified
targeted populatlons.

Interviews with PCM, nurse, Case Manager and Security Captain
This is a low-custody Regional Fagility for inmates nearing release.
Targeted populations are not sent fo RCFs but are retained in the
parent institution whers maore resources exist.

69, Enter the total number of interviews conducted with

ﬁ |nmateslres:dentsldetainees who are of were ever placed in

- segregated housing/isolation for risk of sexual victimlzation
using the "Inmates Pilaced in Segregated Housing (for Risk of
Sexual Victimization/Who Allege to have Suffered Sexual
Abuse)" protocol:

a Seleci why you were unable to conduct at Ieast the
mlnimum required number of targeted N
|_nmates/reSIdents!detaInees in this category: _

I Facillty said there were "none here" during the onsite portion of
the audit and/or the facility was unable to provide a list of lhese
inmates/residents/detainees.

I The Inmates/residents/detainees in this targeted category
declined to be interviewed.

"b._:Disc_i.iss your corroboration strategies to determine If this

population exists In the audited facility (e.g., based on
“Information obtalned trom the PAQ; documentallon reviewed

onsite; and discussions with staff and other o

inmateslres|dentsldetamees)

Cversampled Random selections due to total absence of identifled
targeted populations. No use of protective custody to ensure sexual
safety was identified at the facility.

Interviews with PCM, nurse, Case Manager and Security Captain
This is a low-custody Ragional Faclfity for inmates nearing release,
Targeted populations are not sent to RCFs but are retained in the
parent institution where more resources exist.




70. Provide any additional comments regarding selecting or
interviewing targeled mmates.’resldentsldelainees {e.g., any
populations you oversampled, barrlers to compleilng
mterwews) i

No text provided.

71. Enter the total humber of RANDOM STAFF who were :
interviewed:

72, Select which characteristics you considered when you
selected RANDOM STAFF interviewses: (select all that apply)

{1 Length of tenure in the facllity
W Shift assignment

¥ Work assignment

I Rank (or equivalent)

[7] Other (e.g., gender, race, ethnicity, languages spoken)

interviewlng random staff {e.g., any populations you
oversamp[ed barriers to completlng interviews, barrlers to
~ensuring representatlon) '

77 None
73. Were you able to conduct the minimum number of 2 Yes
RANDOM STAFF Interviews?

3 No
“74. Provide any additionai comments regéiding selecting or No text provided.

Staff in some tacililes may be responsible for more than one of the specialized staff duties. Therefors, more than cne interview protocol may
apply to an Intervisw with a single staff member and that Informat\on would satisfy multiple spemallzed staff intarviow requirements.

75, Enter the toial number of staff in a SPECIALIZED STAFF 14
role who were mlerwewed (excludmg volu nteers and
conlractors) : .
76. Were you able to Interview the Agency Head? & Yes
£ No
77. Were you able to interview the WardeanacIlity & Yes
i DirectorlSupermtendent or thelr demgnee?
O No
78. Were you able to intérview the PREA Coordinator? & Yes
< No

10




79. Were you able to Interview the PREA Compllance )
Manager?. . -

& Yes
 No
£3 NA (NA If the agency Is a single facility ageney or is otherwise

not required to have a PREA Compliance Manager per the
Standards)

- 80. Select which SPECIALIZED _STAFF'roles._ were interviewad
as part of this audit from the list below: (select all that apply)

{1 Agency contract administrator

¥ Intermediate or higher-level facility staff respcnsible for
conducting and documenting unannounsed rounds fo identify and
deter staff sexual abuse and sexual harassment

{7} Line stéff who supervise youthful inmates (if applicable}

I3 Educaticn and program staff who work with youthful Inmates (If
applicable)

¥, Medical staff
"1 Mental health staff

[”1 Non-medical staff Involved In cross-gender strip or visual
searches

71 Administrative (human resources) staff

I71 Sexual Assault Forensic Examiner (SAFE} or Sexual Assault
Nurse Examiner (SANE) siaff

M Investigative staff responsible for conducting administrative
investigations

¥ Investigative staff responsible for conducting criminal
investigations

¥ Staff who perform screening for risk of victimization and
abusiveness

¥ Staff who supervise inmates in segrogated housing/residents in
isolation

¥ Staff on the sexual abuse incident review team

& Designated staff mamber charged with monitoring retaliation
W First responders, both security and non-security staff

W Intake staff

1 Cther

81. Did you interview VOLUNTEERS who may have contact -

with inmates/residents/detainees In this facility?

@ Yes

¢ No




a. Enter the total number of VOLUNTEERS who were’
interviewed:

b. Select which specialized VOLUNTEER role(s) were
interviewied as part of this audit from the Ilst below: (select all
that apply} :

[7] Education/programming
[-1 Medical/dental

[71 Mental health/counseling

¥ Religious
[} Other
82. Pid you interview CONTRACTORS who may have contact O Yes
with inmates/residents/detainees in this faclilty?
: & No

83. Provide any addiiionai comments regarding selectlng or
interviewing specialized staff.

PREA Standard 115,401 (h) states, "The auditor shall have access to, and shall observe, all areas of the audited facilities.” In order to meet
the requirements in‘thls Standard, the site review portiori of the consite audit must include a thorough examination of the entire fadility. The
site review is not a casual tour of the facllity. !t is an active, inquiring process that includes talking with staff and inmates to determine
whather, and the exlent to which, the audited facility's practices demonstrate compliance with the Standards. Note: As you are conducting
the sfte review,-you must document your tests of critical functions, important information gathered through observations, and any issues
identified with fagifity practices. The infarmation you collect through the site review is a crucial part of the evidence you will analyze as part of
your cempliance determinations and will be needed to complete your audit report, including the Post-Audit Reporting Information.

84; Did you have access to all areas of the facility? '

& Yes

& No

site review component of the audit instrument (e.g., signage, -
supervision practices, cross-gender viewing and searchies)?

85. Observations of aII'!acility practices Ih accordance with the .

& Yes

< No

86. Tests of all critical functions in the facility in accordance )
with the site review component of the audit instrument (e.g., -

SEI‘VICGS, lnterpretatlon serwces)?

risk screening process access to outside emotional support

&

Yes

]

No

87. [nformal conversations wnh |nmateslres|dents!detainees '
during the site review (encouraged not required)?

& Yes

O

No

88, Informal conversations with staff durlng the site re\.riew
(encouraged ot reqmred}?

Yes

&

 No

12




89. Provide any additional comments regarding the site review | No text provided.
(e.g., access to areas in the facility, observations, tests of '
critical functions, or Informal conversations).

Where there is a collection of records to review-such as staff, contracter, and volunteer training records; background check records;
supervisory rounds logs; risk screening and intake processing records; inmate education records; medical files; ‘and investigative flles-
auditors must self-select for review a representative sample of each type of record.

90. In addition to the proof documenlatlon'selected by the © Yes
agency or facility and provided to vou, did you also cohduct
an auditor-selected sampling of documentation? - | & No
91. Provide any additional comments regarding selecting | Staff and Inmate Rosters
additional documentation (e.g., any documentation you Intake and Risk Assessment Forms
oversampled, barriers to selecting additional documentation, Inmate files

_ete), : ' . - HR staff personnel files

' - | Investigation File Forms

Remember the nurither of allegations should be based on a review of all sources of allegations {e.9., hetline, third-party, grievances) and
should hot be based solely on the number of investigations conducted, Note: For questien brevity, we use tha term “inmate” in the following
questions. Auditors should provide information on Inmate, resident, or detainee sexual abuse allegatlons and investigations, as appllcable to
the facility type baing audited. : :

92. Total number of SEXUAL ABUSE ailegations and investigations overview during the 12 months preceding the audit, by
incldent type:

13




93. Total number of SEXUAL HARASSMENT allegations and investigations overview during the 12 months preceding the audit,
by incldent type:

sexual abuse investigation files, as applicable to the facility type being audited.

Note: these counts should reflect where the investigation i_é currently {i.e., if a criminal investigation was referred for prosecution and
rasulted In a conviction, that investigation cutcoma should only appear in the count for "convicted.”) Do not double count. Additionally, for
question bravity, we use the term "inmate” in the following questions. Auditors should provide information on inmate, resident, and detamee

94, Criminal SEXUAL ABUSE investigation outconies during the 12 months preceding the audit:

files, as applicable o the facility type being audited

Mote: those counts should reflect where the investigation is currently: Do not double count. Additionally, for question brevity, we use the term
“Inmate” in the Io[lowmg questlons ‘Auditors should provide |nformatmn on 1nmate, remdent and detainee séxual harassment mvestlgatlon :

14




96. Crimlnal SEXUAL HARASSMENT investlgation outcomes during the 12 months preceding the audit:

98, Enter the total number of SEXUAL ABUSE investigation
files reviewed/sampled:

a. Explain why:you were unable to review any sexual abuse
investigation files:

Ne¢ PREA sllegaiions or resulting investigations during last 12
months

99. Did your selection of SEXUAL ABUSE 'investigation files
include a cross-section of criminal and/or administrative
investigations by findings/outcomes?

¢ Yes
o No

& NA (NA If you were unable to review any sexual abuse
Investigation files}

100. Enter the total ntimber of INMATE-ON-INMATE SEXUAL 0
ABUSE investigatlon files reviewed/sampled:

101. Did your sample of INMATE-ON-INMATE SEXUAL ABUSE | ©* Yes
investigation files i_nclude ctiminal invesiigatipns?

& NA (NA if you were unable to raview any inmate-on-inmate
sexual abuse investigation files)

investigation files include administrative investigations?

102. Did your sample of INMATE-ON-NMATE SEXUAL ABUSE -

© Yes
3 No

& NA (NA If you were unable to review any inmate-cn-inmate
sexual abuse investigatlon files)
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103. Enter the total number of STAFF-ON-INMATE SEXUAL

0
ABUSE investigation files reviewed/sampled:
104. Did your sample of S_TAFF-ON-INMATE SEXUAL ABUSE ) Yes
investigation flles Include criminal in_\re'stigations?
. . L ¢ No

@ NA (NA If you were unable to review any staff-on-inmate sexual
abuse investigation files)

105. Did your sample of STAFF-ON-INMATE SEXUAL ABUSE
Invastigation files include administrative Investigations?

O Yes
< No

& NA (NA if you wera unable to review any staff-on-inmate sexual
abuse Investlgation files)

106. Enter the total number of SEXUAL HARASSMENT
investigation files reviewed/sampled:

a. Explain why you were unable to review any sexual
harassment Investigation files: '

No PREA allegaticns or resulting investigations during last 12
months

107, Did your selection of SEXUAL HARAS_SMENT
investlgation files Include a cross-section of criminal and/or
administrative investigations by tindingsfoﬂtqomes?

3 Yes
3 Ne

& NA (NA i you were unable to review any sexual harassment
Investigation files)

108. Enter the total number of iNMATE-ON-I__NMATE SEXIUAL_
HARASSMENT investigation files reviewed/sampled:

109. Did your sample of INMATE-ON-INMATE SEXUAL -
HARASSMENT files !nclude_criminal investigations?

¢ Yes
O No

@ NA (NA if you were unable to review any inmate-on-inmate
saxual harassment Investigation files)

110, Did your sample of INMATE-ON-INMATE SEXUAL -
HARASSMENT Ihvestigat_lon files include administrative
investigations? © .. 7 . :

£3 Yes

 No

@ NA (NA if you were unable to review any Inmate-on-inmate
sexual harassment investigation files)
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111. Enter the total number of STAFF-ON-INMATE SEXUAL - 0
HARASSMENT investigation flles reviewed/sampled: .

112, Did your sample of STAFF-ON-INMATE _SEX_UAL < Yes
HARASSMENT Investlgation files include criminal

investigations? ¢ Nao

© NA (NA if you were unable to review any staff-on-lhmate sexual
harassment investigatlon files)

113. Did your sample of STAFF_-ONQINMATE SEXUAL
HARASSMENT investigation files Include adminlstrative
investigations? S

2 Yes
< No

@ NA (NA if you were unable to review any staff-on-Inmate sexual
harassment investigation files)

114, Provide any additional comments regarding selecting and
reviewing sexual abuse and sexual harassment investigation
files. o ¥ '

No text provided.,

115. Did you recelve asslstance from any DOJ-CERTIFIED

pos;—on'site phases to the submission of the final repott. Make
sure you respond accordingly. ' _

PREA AUDITORS at any point during this audit? REMEMBER:
the audit includis all activities from the pre-onsite through the

3 Yes

& No

116. Dld you receive assistance from any NO'N-GERTIFIED _
SUPPORT STAFF at any point during this audit? REMEMBER:
the audit includes all activities from the pre-onsite thr_ough the
po_st—ohslte-phﬁses to the submission of the final report. Make
| sure you respond accordingly. E :

 Yes

@ No

121. Who paid yoﬁ to conduct this audit?

% The audited facility or its parent agency
3 My statefterritory or county government amployer (if you audit
as part of a consortium or ¢ircular auditing arrangement, select this

option)

¢ A third-party auditing entity (e.g., accreditation body, consulting
firm)

£ Other
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Auditor Overall Determination Deflnltions

« Exceeds Standard
(Substantially exceeds requlrement of standard)

s Meets Standard
(substantial compliance; complles In all materlal ways with the stand for tha relevant review period)

¢ Does Not Meet Standard
(requires corrective actions)

Audlior Discusslon Instructions

Auditor discussion, including the evidence raliad upon in making the compliance or non-compliance determination, the auditor's analysts
and reasoning, and the auditor's concluslons. This discussion must also include corrective action recommendations where the facility does
not meet standard, These recommendations must be included in the Final Repert, accompanied by information on specific corrective
actions taken by the facllity.
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Auditor Overall Determination: Meeis Standard

Auditor Discussion

The facility's policy, 12.004.1, Prison Rape Elimination Act mandates zero tolerance of sexual abuse and harassment. The
policy outiines the agency's approach to preventing, detecting and responding te sush conduct, Prehibited acts are clearly
defined. Staff dutles are defined within the policy. The MDOG state-wide PREA Coordinator and facility PREA Compliance
Manager were both familiar with their respective responsibliities to ensure compliance to policies by staff, and the CMRCF
Compliance Manager indlcated that she has sufficlent time and authority to coordinate the facility's efforts to comply with the
PREA standards as required. The PCM also provides all PREA training to staff, inmates and volunteers/contractors and thus
is involved in all phases of compllance.

19




Auditor Overall Determination: Meets Standard

Auditor Discusslon

Based on documentation provided and interviews with the Warden and PREA Gompilance Manager, it was determined that
this facllity does not contract with other facilities to house Inmates assigned 1o thelr custody,
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Audltor Overall Determination: Meets Standard

Auditor Discusslon

A review was conducted of the staffing plan and standards criteria items that the facility takes Into consideration while
examining their plan was discussed with the facility Warden. The fagility has averaged an enboard population of 280 inmates
for the past year and also Uses that as thelr requirement level for staff planning. The {acilly has documented and mada its
best efforts to comply, on a daily basis, with a staffing plan that provides for adequate levels of staffing as described by this
standard. Staifing levels are monitored daily by review of shift rosters. Any time tha pian is not followed, the Chief of Security
Is notified, and it is documanted. The plan is reviewed annually by the senior members of the siaff to inciude the PREA
Campliance Manager and any recommendations are sent to the MDOC PREA CoordInator. Intermediate and higher-lavel
staff are required by facllity polley te condust and document unannounced rounds, a process that is obviously conducted in
daily operation as evidenced through inmate and staff interview as well as facility logs. suparvisors making rounds were also
in evidence during the Auditor's site review of the facility.




Auditor Overall Determination; Meets Standard

Auditor Discusslon

Based on the dacumentation provided and staff intetviews, CCRCF |s an adult facility and does not house youthiul offenders.
Therefore, this Meets Standard.
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Audltor Qverall Determination: Meets Standard

Auditor Discussion

The facility does not house famale inmates. Based on facility policy, tralning currleulums, staff and inmate interviews, and
documentation provided in logs, CCRCF does not conduct cross-gender strip searches and/or cross-gender body cavity
searches. Althcugh pelicy allows for cross-gender pat searches, and 100% of staff have been trainad, these are not
reutinely done, even pat searches are primarily same gender. There have been no exigent search instances to date but, in
the event any occur, staff are aware of the procedures and that policy defines the requirement to document such searches.
Inmates are allowed to shower, perform badlly functiens and change clothing without a non-medical staff of the opposite
gender viewing these evolutions, especlally with the fmplementation of security shower curtalns for the shower areas and
privacy barriers in the toilet areas since the Initial PREA audit.

Cameras are appropriately positioned to ensura privacy white malntaining a secure overall envirenment. As ane inmate
noted, “It gives you more privacy but not enough for anything to happen.” Oppaosite gender steff are required by policy to
announce their presence prior to entering the housing areas, and this was chearved througheout the site review. Interviews
with statf and inmates revealed that opposite gender anncuncements are common practice at the facllity, Inmates indicated
that, on rare occasion, female staff might not announce themselves when entering a unit but that it was an exception; and
every inmate and staff member Interviewed stated that famales never entered areas of any potential nudity without
anncuncing themselvas and pausing to provide opportunitles to cover onesslf. Staff were aware of the prohibition of
searching or examining a fransgender or intersex inmate for the purpose of determining the inmate's genital stalus. As there
have been no transgender inmates at the fagility, policy, training dacumentation and staff interviews show that staff is familiar
with the search procedures for this populaticn, One obsetvation cell viewable on a monitoring scraen in the control center
"tower" could result in a shert time of cross-gender viewing while an Inmate Is on suicide precaution and s considered
operationally indicated for the shett time untll the Inmate could be transferred.

Housing areas are monitered from the Control Centers with roving officers making rounds through the living areas on an
irreguiar schedule in additicn to the scheduled inmate headcounts. One of the cells in the segregation area is menitored by a
camera. Upon interview with staff, it was determined that there may be short periods of cross-gender viewing in the event
that a suicldal or difficult inmate is placed in the monitored cell, but it would be operationally indicated until the inmate is
transferred, which is generally within the same day. Upen reviewing the camera view from the control center, It was noted
that the view is minimally intrusive In view of its security purpcses.
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Auditor Overall Determination: Meets Standard

Auditor Discussion

Although documentation reveals that inmates with disabllities are not generally housad at CCRCF, the facllity has a policy In
place to ensure Inmates with any disabilities have equal opportunity to participate in or beneflt from all aspects of CCRGF's
efforts to prevent, detect and respend to sexual abuse and harassment, There have been a few cases of limited English
proficiency but they have recelved no inmates who speak no English at all. The facility makes available written information in
English and Spanish. Through staff and inmate Interviews, it is clear that staff are available to ensure efiective
communication with Inmates having difficulty reading or understanding information.

The fagility has a language service contract with Language Line that would be available for many languages to accommodate
the offender population. There have been no uses of Inmate interpreters In the past 12 months.




Auditor Overall Determinatlon: Meets Standard

Auditor Discussion

In the past 12 months, the number of persons hired who may have contact with inmates who have had criminal background
record checks was 25, There were no new contractors who required records checks. By review of policy, Interview with the
staff respensible for Human Rescurces functions and documentation review, it was found ihat the facility dees not hire or
promoie or enlist the services of any contractor who may have contact with inmates if they have committed or been convictad
of any of the prohibited acts as defined in sections 1-3 of standard 115.17(a), or had any incidents of sexual harassment.
New amployees and potentlal contractors recelve criminal background checks and those are renewed every 5 years through
the NCIC system. Applicants for hire or promotlon are asked directly about misconduct through a separate reporting form
from during the application process. Requasts from employers cencerning former employees are responded to by the staff
responsible for the facility HR functions.
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Auditor Overall Defermination: Meets Standard

Auditor Discussion

Curlng this audit cycle, there have been no major siructural modifications. An interview with the Warden Indlcated that an
assessment was conducted to ensure camera placement was appropriate and designed to Increase and enhance the
facllity's sexual safety and they relocated a few cameras but made no major changas. The video monitoring system installed
has poor clasity and capability to monftor activities within the housing zones and cther facility areas but has lines of sight and
coverage planned as best as possible. It doesn't appear the system would be s efleclive as possible during investigations
and Incldent reviews, There are a number of newer systems and also system upgrade optlons In hardware and/o software
that can be explored. Thia system likely will not be easy or inexpensive to maintain In the future. Observatlons during the site
review made it evident that the system can cbserve virtually every area In the facllity and some female staff expressed some
concarns that private bathroom functions were sometimes visible to them and passersby. Additional visual barriers should be
considsred {o be Installed In these areas.

Staff, as well as inmates, confirmed during fnterviews that they feit safe and secure,




Auditor Overall Determination: Meets Standard

Auditor Discussion

Any allegatlon of sexual abuse is referred to a facility criminal investigator and several membars of the staff are law
enforcement-tralned personnel with investigator experlence and iraining. In the event it Is determined that there is not enough
evidence to support substantlation of a crime, an administrative investigation is conductad by the same investigator since the
facility is part of the Sherlil's Department and does not maintaln its own separate investigator.

Per policy, and as documanted in interviews with the Warden, Investlgater and PREA Compliance Manager, and training
records, upper-level staff at CCRCF have completed specialized training specific to conducting investigations conceming
sexual safety for administrative investigations. In the case of an investigation determined to require Sherif's Depariment or
MDOC CID assistance, the Warden, Chief, and the sheriff's investigator work tegether to Investigate the incident.

Alt or-glte staff have been trained in the collection and preservation of usable evidence and were able to well verbalize the
steps reguired. The facility fallows a unfform evidence callection protocol that maximizes the potential for obtalning usable
physical evidence. There have heen no forensic medical exams conducied in the past 12 manths due 1o there being no
Incldents.

The facllity nurse does not conduet forensic wark as part of her practice so any inmate who is a victim of, or alleges, sexual
assault will be offered access to forensic examination at no cost at North Misslssippi Hospital, where a SAFE/SANE Is
available as referenced per the facility's Memerandum of Understanding.

In the event of need or request by a victim, a trained victim advocate Is made available as documented in an MDOGC
Memarandum of Understanding with the Mississippl Cealition Against Sexual Assault (MCASA). This MOU provides for this
advocate to be the statewide DOG Victim Advocate for MDOC. The information needed to contact that advocate is provided
in every housing unit pesting. The Advocate explained in tha Interview that she has backup suppert arrangements with local
rape crisis centers throughout the state In the event supgiort Is neaded at nighttime hours, and that interview stated that the
Advocate would be on-site the fellowing morning at the latest.
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Auditor Overall Determination: Meests Standard

Auditor Discussion

Thera have been no allegations of sexual abuse or harassment in the past 12 months,

Facility palicy requires that an administrative or criminal investigation be conducted for any allegation of sexual abuse or
harassment and every allegation of polential criminal acilvity would be forwarded to the Sheriff's Departmant for investigation
and prosecution as warranted, All requirements of the standard are outlined in the policy published on the Mississipp!
Department of Carrections webslte as required.

During the Interview with the investigator, It was evident the Sheriif's office and the facillly work hand in hand to accomplish
compliance with this standard, aspecially as they both are part of the Sheriffs Department. The investigator Indlcated he
would be notified immediately and would follow the alleged victim o North Misslsslippl Hospltal to Inltlate an Investigation as
soon as possible. The communication betwsen the faclity administration and the Sheriff office Is excellent and frequent.
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Audltor Overall Determination: Maets Standard

Auditor Discusslon

CCRCF places great emphasis on staff training, All staff, both permanent and part-time, recelve PREA tralning upon hiring,
as well as annual refresher trainlng, on the specific standards ecutlined In sections 1-10 of standard 115.31(a), as well as
specific training cn belng first responders, During the past 12 months, all 52 staff on board have received the required
refresher training. It was evident during the staff interviews, as well as upon review of training decumentation, that staff
received the PREA fraining prior to assuming duties and were awara of their inmate protection responsibilities conceming
sexual abuse and harassment incidents as well as requirad steps of evidence collection. Supervisors also noted in
interviews that PREA topics are routinely discussed when meeting with senlor staff. Training Is tailored to the male-only
gendar of all Inmates and documentation reveals that staff acknowledges their understanding of the training received. All
documentation is maintainad within the facllity files and the individual tralning files and were noted by the auditor during staff
human resources files raview.




Auditor Overall Determinatlon: Meets Standard

Auditor Discussion

All sontractors and volunteers who may have inmate contact reselve 8 hours tralning on thelr responslbilities under the
facitty's sexual abuse and harassment prevention, detection and response policies, and procedures. And all contractors and
voluntears raceive the required initlal and annual refresher training. Training included potential disciplinary and criminal or
administrative procedures for viclations. Training records and signed acknowledgment forms were reviewed 1o ensure
compliance with the training required for the level of contact of the volunteer or contractor. However, as a result of the CPVID
pandemic, the use of volunteers and contraciors has terminated and the facility reports they have none, although steps are in
process o rejuvenate the velunteer programs.
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Auditor Overall Determinatlon: Maets Standard

Auditor Discussion

Prior to arrival at CGRCF, while in the MDOGC reception process at the deslgnatlon center, all inmates are required 1o recelve
the PREA-required educatlon and infermation, by video and in person, concerning sexual safety fo Include reporting,
response, and retaliation. Training/education is documanted In the MDOGC electronic Inmate files and random inmale files
reviewed showed the entries In every flle.

This past year, 280 Inmates were received Irom MDOC and all Immediately recelved both the initial intake education and the
more datailed, education since all remaingd longer than the 30 days noted in PREA guidance. Inmates sent here are
normally scheduled to remain several years,

During tha GCRCF intake process, due to changes the Warden inliiated since the Initial 2016 audit, Inmates now receive
both basic and additional information explaining the zero-tolerance polioy and how to report incidents or suspicions of sexua)
abuse or harassment, Much of this Information Is alse disseminated by the Case Manager in a pamphlet format at Intaks.
The CCRCF nurse Is also involved In asking the PREA-related questions asked during Intake and those guestions are also
be asked by the Case Manager,

Additlonal postings and signage are located throughout the facility, readily and continueusly avallable in English and Spanish
If needed. During the infake procass, the inmate is questioned to verify receipt of fralning whils In MDOC reception process,
and previous education and tralning is verified and noted in the inmate file. If there is no veriflcation in the fila or from the
inmats, the entire intake PREA training is supposed to be given and documented, Documentation was provided to prove
inmate participation in educational sessions concarning sexual safely.

The facillty provides the required offender education per the elements of the standard. The Inmates are receiving PREA
education and their Handbook upon arrival to the facility at intake. The auditor reviewed current copies of documents in
inmate files signed by inmates Indicating they have received these PREA pamphlets and information and understand what
information they have been trained on/given.
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Auditor Overall Determination: Meets Standard

Audltor Discussion

Based on a revlew of the fagllity policy, tralning curtlculum and investigator interviews, Investigative staif (including senior
facility leadership) have recaived additional specialized fralnlhg In conducting investigations in a confinement setting In
addition to ganeral training provided for all smployees. In the svent of an allegation, the Sheriti's Departmant would be
conlacted to conduct a criminal sexual abuse Investigation; the 2 Sheriffs' Investigators have received specialized training in
techniques for inferviewing sexual abuse victims, proper use of Miranda and Garrity warnings, sexual abuse evidence
collectlen in confinement settings, and the criterfa and evidence required to substantiale a case for administrative action or
prosecution refarral. Certiflcates were provided the Auditor. All fraining is documented in the training record maintained by
the facility. There is an excellent relationship betwaan tha Investigative staff and senior facility leadership.




Auditor Overall Determinatlon: Meets Standard

Auditor Discusslon

Speclalized training is provided as required, and has been completed this year, for the RCE medical nurse. It was verified
through review of policy requirements, tralning records and her Interview that tralning is recelved concarning how to detect
and assess signs of sexual abuse and harassment, how to presarve physical evidence, effectively responding, and how and
to whom ta report. Forensic examinations are nat conducted by on-site staff, Training is documented and malntained in the
facllity training record.

Mental Health Setvices are provided through the Mississippi Department of Corractions, not in an RCF, and an offender
requiring such services would be transforred back Inte the Staie prison system. It Is also recommended she complete the
Naticnal Instiiute of Corrections training for medical staff regarding sexual abuse madical management and lssues.

33




Auditor Overall Determinatlon: Meets Standard

Auditor Discussion

As required by the policy and standard, all Inmates transterred into a facllity are supposed to be screened upon intake for
their risk of being sexually abused by other Inmates or being sexually abuslve toward other inmaies. It is noted that virtually
every MDOC Inmate has their initial entry into the system at South Misslssippl Correctional Facility (SMCF) and initial intake,
assessment and education occurs there. Since inmates are frequently there for several months, the initial reclassification is
also nermally done there. Data collected there is enterad into the MBOG alectronic records system and is readily available to
every RCF even before transfers occur. As such, most intake at the RCF's Is geared towards local-specific orlentation and
reception and classification.

As required by the policy and standard, all Inmates are screened upon intake at the reglenal MDOG Reception Facility for
their risk of being sexually abused by other Inmates or being sexually abusive toward other inmates; they also recelve their
first reassessment there since they are narmally there several months. All 280 of the inmates received at Chickasaw County
RCF in the past 12 months were determined by the Case Manager to have recelved these assessments for risk and these
were noted in 5 random Inmale files checks by the auditor. The screening tool considers whether tha inmate has a mental,
physical, or developmental disability, age, build, pravious incarceration, prior sex offenses, criminal history, previous
victimization, and whather the Inmate Is detalned solely for civil immigration purposes. I so, these inmates are retained in the
MDOG parent prisons and not sent to an RCF.

MDOC policy is that inmates are not disciplined for refusing to answer, or for not disclosing Information In response to
questions from the screening tool. All information is maintained appropriately secure with restricted access, and sensitive
information is not available 1o the fine staif or other inmates, Information collscted on the screening Instrument is restricted to
staff making housing, work or pregram assignments.

Although assessment and reassessment have already been accomplished at the reception center, the RCF Classification
Officer meets with every offender at arrival and every 30 days thereafter. As required In the standard, the reassessment to
determine the inmate’s risk of vietimlzation or abusiveness revisws pricr data and considers any new, additional, relevant
information that may have been raceived by the facility since the intake screening. The Case Manager has a system in place
during the intake process where she has a form that addresses past sexual victimization. This screening Is done within the
first 72 hours of the oftender arriving at the facllity,

The Auditor reviewed documented inmate classification and assessment data in the glectronic inmate records system of the
Case Manager,
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Auditor Overall Determinatlon: Meets Standard

Auditor Discusslon

As required by facillty pollcy and Indicated through staff interviews, CCRCF gathers the necessary information from tha rlsk
screening done at the Reception Center, plus thelr own case management intake process, and has done this for all 280
received this past year. Because of the MDOC screening parameters, low custody Jevel and low numbers of the population,
the data Is only seldem required to determine housing, bed, work, and program assignments, The numbers of inmates at
high risk of being sexually vietimized and those at risk of being sexually abusive are very small segments of this RCF
population.

Stafi identification of any potential predators or victims, Including by the nurse In Intake screening, results in the swift
notification te senfor staff for individualized determinatiens of how ta ensure the safety of each inmate. Options range from
separation in housing and work assignments to Including the transfer of inmates back o the MDOG Parchman facility if
needed to ensure that agpropriate services from a larger Institution are available and provided If needed.

Generally, transgender or Intersex Inmates are not assigned here but go to a larger Institution with mare resources for
housing and programming. If asslgned here, the policy Is that all assignments would be reassessed twice yearly to review
safety, with the inmate’s own views of safety given serlous consideration and this understanding was substantiated in
Interviews with the Warden, Chief of Operations, and Case Manager. Althcugh the facility has not recelved transgender or
intersex inmates, facillty policy provides the oppartunity to shower separately from other Inmates and facility staff were
familiar with this requirement.
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Auditor Overall Determination: Moets Standard

Auditor Discusslon

Thete wera no instances of the use of involuntary segregated hausing of any Xind In the past 12 months for inmates at rlsk of
sexual victimization. GCRCF policy does outline procedures to ensure inmates at risk of sexual victimizaiion are not placed
in Involuntary segregated housing unless an assessmant of all available alternatives has been made. Staff and Inmate
Interviews, and flles documentation revealed no incidents of involuntary segragated housing being used for this purpose at
this facility. Houslng assignments to the smaller housing zone are made for older inmates, but protective custody has besn
used very sparingly and not at all these past 12 months. The size of the population at this facility Is a distinct advantage as
the staff is readily famliiar with most inmates Individually as well as being aware of thair unique circumstances. Although
thers have been no incidents or allegations at this facllity in the past 12 months, staff interviewed were aware of the
requirements of the standard as well as the facllity policy.
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Auditor Overall Determination: Meeis Standard

Auditor Discussion

Multipls avenues are provided to the inmate population for reporiing purposes, te Include mall, free telephone services to
internal offlces and external agencies, and directly to any stalf member or third party who may report back to the facllity.
MCASA (Mississippi Cealition Against Sexual Assault) has a statewide MOU with MDOC to recelva such reports as well as
provide supportive counseling. Any staff member recelving any report has to verbally report that immediately and provide a
wiittan report prior to the end of that shift. The information for the external agency is posted throughout the facility and listed
in the inmate handbock; all inmates interviewed were aware of the telephong number posting. Inmates may remain
anonymous by using the external agency or by submitting an anonymous- ‘chit’. Staff knew the methods to report, and all
interviews stated that they weuld be comfortable doing so, Staff also have accass to secure small systems and a designated
rumber for reporting, a number also available to the community.
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Audltor Overall Determination: Meats Standard

Auditor Discusslon

Interviews with the Warden and PREA Compliance Manager affirmed that there’s no administrative grievance process for
sexual abuse or harassment. This standard is non-applicable.
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Auditor Overall Determination: Meets Standard

Auditor Discussion

No reports, no requests for advocacy, and no incidents had occurred at CCRCF in the past year or even several years prior
to that.

The fagility provides the inmate population with access to outside victim advocates for emational support services related to
sexual abuse though the Mississippi Coalltion Agafnst Sexual Abuse by way of a Memorandum of Understanding with
MDOC. The MSCASA agency Is a dedicated statewide Victim Advocate for Inmates, and she rasponds to every request.
There is also a network of agreements between the agency and local rape crisis centers throughout the state for urgent or
emerging issues, but the Advocate indicated in her interview that she would be immediately available and be present no later
than the following marming.

As vlewed during the facility site review and documented in the Inmate handbook and facllity policy, malling addresses and
toll-free holling numbers are provided to the inmate poputation,

The GCRGF leadership has recently upgraded the access to the Viclim Advocate agency by enabling the phone system to
call directly to MECASA with a universal Missigsippi DOC pin number that provides confidentiality and is free of cost. The
Victim Advocate Interview reported that outside and third-party reporis can alsc be mailed to thelr offlce and can be
completely confidentlal. No identifying Information is required for thelr office to act and beceme Involved in an alleged
incident or need or to provide dirsct service 1o the Inmate.
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Auditor Overall Determination: Meets Standard

Auditor Discusslon

Fagcillty requires all staft, to include medical practitioners, to report immediately any knowledge, susplcien, ot information
tegarding an incident of sexual abuse or harassment or retaliation; and for staff not to reveal any Information refated to a
sexual abuse report to anyone other than those necessary. The nurse confirmad that she Is a mandatory reportar by faw in
such cases. Random staff interviews confirmed staff awareness of thelr responsibility for the immediate reporting
requirerment and not disclosing information of allsgations except in the investigation. There is third-party reporting information
for the Regional Facilities and all MDOC fagliities on the MDOG website,
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Auditor Overall Determination: Meets Standard

Auditor Discusslon

Facility requires all staff, to Include medical practitioners according fo tha nurse Interview, to repart immediatsly any
knowledge, suspiclen, or information regarding an incident of sexual abuse or harassment or retaliation; and for staff not to
reveal any information ralated to a sexual abuse report fo anyone other than those necessary. The nurse confirmed that she
is & mandatory reporter by law in such cases. Random staff interviews confirmed staff awarenass of thelr responsibility for
the immediata reporting requirement and not disclosing Informaticn of allegations except in the Investigation.
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Auditor Overall Determination: Meets Standard

Auditor DIscussion

No staff interviewed could recall any sexual incidents for numerous years, including longsr-term staff and no Inmates have
been deemed to be in any PREA danger, or immediate danger.

The facility policy requires staff to take immediate action fo protect any inmate subject to the risk of imminent sexual abuse.
During intarviews, staff were aware of the steps to take to protect an Inmate as well as thelr required first responder
procedures and staff voiced thelr genuine commitment to thls requiremant. They indicated they would enforce it personally
and believed that other staff also agreed with this approach. A uniform response from both Inmates and staff was that the
senior leadership would not tolerate any PREA infractions or any type of sexual misconduct. Extensive training concerning
this topic was svidant throughout all interviews at the facllity, Random questions to staff during the site review gave the same
results and that they ware aware of the steps and processes required.

If necessary, in order to protect an inmate, CCRCF can iransport aggressive inmatas to an MDOC parent facility where more
housing and treatment options would be available if neaded,
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Auditor Overall Determination: Meets Standard

Auditor Discussion

Facility policy requires that documented notification by the Warden occur within 72 hours to the appropriate ageney ugon
recelving an allegation that an Inmate was sexually abused while confinad at that facllity, In order to ensure it was
Investigated.

There have been no instances to date, but during an interview with the facllity Warden and senior security personnel,
familiarity with the requirad procedure was confirmed.
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Auditor Overall Determination: Meets Standard

Audltor Discussion

There were no allegations of sexual abuse received In tha past 12 menths, CCRCF pollcy specifically outlines the detailed
procadures for all siaff to respond to an allegation that an Inmate was sexually abused in accordance with the standard. All
facility staff are trained as first responders and were aware of thelr expected duties te include protection and separation,
avidence preservation and collection, medical assessment and treatment If nesded. Staff have recelved required training
speclfic to these duties as confirmed through training rosters as well as staff interviews. Staff also have been provided a First
Rasponder card with required steps and these cards ware routinely in evidence durlng interviews,
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Auditor Overall Determination: Meets Standard

Auditor Discusslon

No Incidents have occurrad, but the facllity has developed and implemented an institutional plan though fagility policy to
coordinate astlons of staff In respense to an incldent of sexual abuse. Interviews with Specialized Staff and intermediate level
managers cenfirmed that all ware knowledgeabls concerning the response plan and the specific duties of each although. The
provided First Responder card includes Inltial steps for senlor staff as well as initial response steps for line staff first on the
scene.
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Auditor Overall Determination: Meets Standard

Audltor Discussion

The agency has not enterad into any agreements limiting the agency’s abliity to remove alleged staff sexual abusers from
contact with any inmates pending the outcome of an investigation or of a determination of discipline warrantad. Employses
are subject fo disciplinary sanctians up to termination for violating the CCRCF Palicy regarding sexual abuse and
harassment. Leadership interviewed stated that no agreements with such limitations would ke entertained, according to both
PREA Standards and CCRCF policy. Staff are Sheriff's employees and subject to his decisions on retention in any event.
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Auditor Overall Determination: Meets Standard

Auditor Discussion

As defined in facllity polley, if an Incident occurred, multlpls protaction measuras such as housing changes, transfers to a
larger MDOCG fagility, emotional support services and removal of perpetraters would he put in place to protect all inmates and
staff who report sexual abuse or harassment from retallation. In the avent of an allegation of sexual abuse, menitoring for
retaliation would currently be provided by the facillty Lieutenants who manage each shift, Monitoring would be ongoing for a
minimum of 90 days with perlodic status chacks unless additional time is warranted. Thera is a mandated form in placs to be
used far such menltaring. Thers have heen no Incidents for a number of vears.
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Audltor Overall Determination: Maets Standard

Auditar Discussion

At CCRCF there have been no inmates placed in invotuntary restrictive housing for protection following an allegation of
sexual abuse duting the last 12 months.

Facility policy outlines that housing in involuntary restrictive housing occurs only when no alternatives are available for
separation and safety purposes, The policy also states that the segregation, if usad, will be very short-term or will include the
provision of programs and privileges belng offerad. Generally, an inmate would be transferrad to the MDOC Parchman
facility for housing to ensure safely If absolutely neaded. Interviews with speclalized staff, the Warden, and the PREA
Gompliance Manager confirmed this procedure and understanding of policy but also pointed out that the predatorfaggressor
is nermally returnad to higher security very quickly, within days normaliy, and that allows the victim fo return to general
populatien quickly alsc.
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Auditor Overall Determinatlon: Meets Standard

Auditor Discussion

Any allegatten of sexual abuse, no matter the methed used to report, Is immediately Initiated as an investigation from facitity
staff leadership tralnad for administrative investigations. MDOC CID staff (Criminal Investigators) are available to asslst as
needed or requested, as are Sheriff's Departmant CID Investigators when required. Howevet, It Is noted hat the CCRCE
senior staff are also all tralned investigators In law enforcement positions.

There were no allegations made in the past 12 months.

Upon interview of the lccal Investigator, and documentation review, It was determined that substantial training had been
received concerning sexual abuse investigations, evidence collection, and preservation. CCRCF leadership Interviewed
stated that any allegations found to be substantlated would be referred for prosecution and any departurs of the allegad
abuser or victim would not terminate the investigation. Facllity policy requires ihat the credibilizy of an alleged vigtim, suspsct
or witness shall be assessad on an individual basis and not be determined by any inmate status.

Gomplete Investigative reports are required to ke maintained for as long as the alleged abuser is incarcerated or smployed
by the agency, plus five years, Law enforcement investigation records are retained Indefinltely by the Sheriff's offics.




Auditor Overall Determination: Meets Standard

Auditor Discussion

CCRCF policy requlres that the ‘prependerance of evidence' standard be used in determining whether allegations of sexual
abuse or sexual harassment are substantiated. The Wardan, Chief of Security and Investlgator interviews verified thig as the
measure they uiilize. In the absence of such avents having ocourrad, the auditor relled on policy and interviews regarding the
assessment of this standard.

There were no administrative Investigations needed In the past 12 months as there wera no allegations.




Audltor Overall Determination: Meets Standard

Auditor DIscusslon

There have been ne allegations of sexual abuse or harassment this past 12 months and no Invastigations, and thus no
netifications were requlred. Per faciity policy, CCRCF has the responsibllity to inform the reporting inmate as to whether his
allegation was determined to be substantlated, unsubstantiated or untounded. Following an allegation that a staff member
has committed sexual abuse against an inmate, the agency would inform the inmate in writing If tha staff is no longer posted
in the unit or ne tonger employed at the facility; and if they have baen indicted or convicied., If it involved another inmate,
while in custody, the victim weuld be notified In writing whenever the alleged abuser was Indicted or convicted,

Although there have been no allagaticns thus far to be reported, both leadership and PREA staff indicated in their interviows
they were aware of the raquirements and the procedures to follow.




Auditor Overall Determinatlon: Meets Standard

Auditor Discussion

There have been ne Incidents requiring the discipline of staff and thus no necessity to make any reports on professionals to
licensing boards, etc.

At GCRCF, staff are subject to disciplinary sanctions, to include termination, for violating the facility sexual abuse or
harassment policles. Termination s the presumptive disclplinary sanction for staff and that policy is reaffirmad In staff training
and on acknowledgment documents with staff signatures throughout the hiring process, and those forms were reviewed
during the audit In random HR file reviews. Disciplinary sanctlons for violations related to sexual abuse are commensurate
with the circumstances of the acts and all terminations (and ‘in-llieu-of’ resignations) related to sexual abuse are reported to
local law enfereement and relevant licensing bodies unless determined to be nen-criminal acts. The departure of the staff
does not halt the investigative process, as vetlfied in Warden and Investigator interviews.
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Auditor Overall Determination: Meets Standard

Auditor Discussion

There have been no incidents this past year requiring the discipling of volunteers or contractors and thus no necessity to
make any repotts oh professionals to licensing boards, etc.

Facllity palicy clearly deslgnates that sexual abuse of an Inmate by coniract, volunteer or staff member is reported to law
enforcement agencies and relevant licensing bodies and such persons will be prohibited tram further contact with inmates.
Most volunteers are from religious organizations and there have been no incldents involving voluntear/contractor sexual
abuse of an inmate, but interviews with the velunteer superviser (Chaplaln) relnforced that they are trained in the agency's
policy, In the legal censequences, as well as given related training information on preventing, recognizing, and repotting
signs of abuse by cthers. All volunteer and contractor staff sign acknowledgment forms regarding these policies, actions,
and conseguences. Thare has baen no use of volunteers in twa recent years due io the pandemic,




Audltor Overall Determinatlon: Meets Standard

Auditor Discusslon

There have been no inmate-on-inmate sexual assault or harassment this past 12 months.

In facility policy, and as reported during random and supervisory staff interviews, Inmates are subject to disciplinary sanctlons
pursuant to a formal disclplinary process following a finding that an inmate engaged in sexual misconduct. The disciplinary
process does consider whether an inmate’s mental disability or lliness contributed 10 his behavior when determining the type
of sanction, and all sanctions are fo be commensurate with the nature of the abuse committed, the Inmate's history and
comparable offenses of other inmates. The disciplinary process clearly defines the ability to hold an Inmate accountable for
sexual contact with staff only upon concluding that staff did not consent 1o such contact.

All interviews mentioned that good faith reporis of sexual abuse, based on a reasenable belief, would not constitute false
reporting.
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Auditor Overall Determination: Meets Standard

Auditor Discussion

The facillty Is compliant with this standard because MDOC has parformed the required screening, collected and entered this
daia at the Reception Center intake process, and mental health services also exist at Reception facilities that can provide
any required mental health rasponse within the required 14 days. Thera Is no provision for offering mental heaith services at
any Mississippl RCF, The auditor also notes that information reported at initial Intake that is currently in inmate files is
frequently years or even decades old, but the GCRCF Case Manager has a procedure that addresses the issue when an
offender has experienced past sexual victimization and verifles whether any issues remain to be addressed.

There have been no disclosures of prior abuse by any inmate within the past 12 months but any inmate disclasing prior
sexual abuse, whether the victim or perpetrator, while incarcerated or ai any other time, will be seen by the medical
practitioner very quickly after arrival. For the victim requiring a scrasning meeting, MDOC provides telemed mental health
access since there is nohe at a regional facility. Informed consent Is obtalned prier to reporting prior victimization of adults
which oceutred outside the institutional setting, Upon interview of medical staff ard review of fagility policy, it is evident that
information related to sexual viciimization or abusiveness occurting In the institutional setting would be strictly limited to those
staif required to provide appropriate care and program/housing assignmenis. Extenslve Mental Heaith Services are provided
through the Mississippi Department of Corrections facilifies, as needed, and inmaies with significant needs would likely be
transferred back into the larger State system,
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Auditor Qverall Determination: Meets Standard

Auditor Discusslon

MDOGC and CCRCF policles mandate Immediate and unimpeded access to medical and mental health services, to include
crisis intervention and sexually transmitted Infectlons prophylaxis in accordance with professicnally accepted standards of
care, for all alleged victims of sexual abuse at no cost to the inmate.

Although emergency cars may be provided at North Mississippi Hospital, if a situation required extensive or long-term
treatment, the Inmate would be moved to Parchran (Mississippi State Penitentiary) or a tacility with a larger medical or
mental health unit for stability and treatment.
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Auditor Overall Determination: Meets Standard

Auditor Discusslon

Based on medical staff Interview and CCRCF policy, the facllity will offer medical and mental health avaluation, and as
appropriate, treatment to all Inmates who are victimlzad by sexual abuse in the facility. The evaluation and treatment of such
victims would include approptiate follow-up services, treatment plans, and referrals when necessary; and all are required to
ke consistent with the community levesl of care. The medical provider confirmed in her interview that the level of servics here
is at least equivalent to that of the communty, Inmates would receive access to sexually transmitted infection prophylaxis
and emergency medical or treatment services at no cost. It should be noted that signlflcant memal health resources are
available cnly in MDOC facilities, not in RCFs, and fransfer [s a possibllity In order to recelve the neaded support services.
Due to GCRCF being an all-male facility, sections (d-e) of this Standard are not applicable.
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Auditer Overall Determination: Mgets Siandard

Auditor Discussion

There have been no Investlgaticns or Incident Reviews in the past 12 months.

Fecility policy requires a sexual abuse incident review within 30 days of the conclusion of evary sexual abuse Investigation,
Including those where tha allagation has not been substantiated, and no raview if the allegation has been determined to be
unfounded. The review team includes the Warden and Chlef of Operations, case manager and nurse as approptiate, with
input frem fing suparvisors and the Investigator. Although thare have bean no incident reviews to date, due 1o no allegations
having been made, interviews with staif that would be included on the incident review team, to include the Warden and PREA
Compliance Manager, confirm familiarity with the policy requirement and all
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Auditor Overall Determination: Moets Standard

Auditor Discussion

Based on PREA Coordinator staff interview from the State DOC and CCRCF levals, and policy requirements listed, the
facility will collect aceurate, unlform data for every allegation of sexual abuse using the standardized Instrument and set of
definitions form the most recent varsion of the Survey of Sexual Viclence (SSV) conducied by the Depariment cf Justice, The
facility maintains, reviews, collects, aggregates and provides all Incidant-hased sexual abuse data to the Department of
Justice by August 30t annually. CCRCF does not contract the conflinement of its inmates to any private facility.
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Audltor Overall Determination: Meets Standard

Auditor Discussion

GCRCF policy raquires the review of data collected and aggregated to assess and improve the effectiveness of lis abuse
prevention, detection and response policles, and training. A repert is prapared annually for the facllity to compare the current
and prior year's data, Although there have been no incidents, other aggregate information is reviewad to seek improvements
and submitied to the MDOGC for Incluslon in their annual reporting and publishing for the State of Mississippi at
http:/fwww.mdoc.ms.gov,




Auditor Overall Determination: Meets Standard

Auditor Discusslon

Facllity policy requiras that all case records concerning claims of sexual abuse, to include incident reports, investigative
reports, offender information, case dlsposition, medical and counseling evaluation findings and recommendations for
treatment are sacuraly ratalned for a minimum of 10 years after the date of the initial collection unless otherwise required by
law. Provided documentation shows that aggregated sexual abuse data under the MDOG is made readily available to the
puglic at least annually through the agency website, following the remeval of all persanal identiflers. Required PREA
information and audits are malntalned by MDOC for all faciliiies on the DOC webslte.
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Auditor Overall Determination: Meets Standard

Auditor Discusslon

The Audtor received excellent support and opsn access; no impediments ware encountared.
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Auditor Overall Determination: Meets Standard

Auditor DIscussioh

State of Mississippi DOC PREA information is at http//www.mdoc.ms.gov. Reguired PREA infermation and audits are
maintained by MDQC for all facillties on the DOC website.
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Does the agency have & written polloy mandating zero tolerance toward ali fortms of sexual yes
abuse and sexual harassment?
Does the written policy outline the agency's approach to preventing, detecting, and rasponding yes

to sexual abuse and sexual harassment?

Has the agency employed or designated an agency-wids PREA Coordinator?

yes
Is the PREA Coordinator position in the upper-level of the agency hierarchy? yas
Does the PREA Coordinator have sufficlent time and authority 1o develop, implement, and yas

oversee agency efforts to comply with the PREA standards in all of its facllities?

If this agency operales mere than ona facility, has each fagility designated a PREA compliance yes
manager? (N/A if agency operates cnly ene facllity.)
Does the PREA compliance managet havs sufficient time and authority to coordinate the yos

facllity's efforts to somply with the PREA standards? (N/A if agency operatas only one facllity.)

If this agenay Is public and it contracts for tha confinament of its Inmates with private agencies or
other entities including other government agencies, has the agency included the entity's
obligatien to comply with the PREA standards in any new contract or contract renewal signed on
or after August 20, 20127 (N/A if the agency does not contract with private agencies or cther
entities for the confinement of inmates.)

na

Does any new contract or contract renewal signad on or after August 20, 2012 provide for
agency contract monitering to ensure that the contractoris complying with the PREA standards?
{N/A If the agency doeés not contract with private agencles or othar entities for the confinement of
inmates.)

na
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Does the fagility have a documented staffing plan that provides for adequate lsvels of staffing
and, where applicable, video monitoring, to protect inmates against sexual abuse?

yes

In calculating adaquate staffing levels and datermining the need for video monitoring, doas the
staffing plan take into consideration: Generally accepted detention and cerrectienal practices?

yes

In caleulating adequate staffing levels and determining the need for video monltoring, doss the
staffing plan take into consideration: Any judicial findings of inadequacy?

yes

In calculating adequate staifing levels and datermining the need for video monitoring, does the
steffing elan take into consideration: Any findings of Inadequacy from Federal investigative
agencies?

yes

In catculating adequate staffing levels and determining the need for video monitoring, does the
staffing plan take into conslderatlon: Any findings of inadequacy from internal or external
oversight bodles?

yes

In calculating adequate staffing levels and determining the need for video manitoring, does the
staffing plan take into conslderation: All components of the facllity’s physical plant (including
“blind-spots” or areas where staff or inmates may be isolated)?

yes

In calculating adequate staffing levels and determining the need for video monitoring, does the
staffing plan take info consideraticn: The composition of the Inmate population?

yos

In calculating adequate staffing levels and determining the need for video monitoring, does the
staffing plan take into consideration: The number and placement of supervisory staff?

yes

In caleulating adequate staffing levels and dstermining the need for video monitoring, does the
staffing plan take Into consideration: Tha institution programs occurring on a particular shift?

yes

In caleulating adequate staffing levels and determining the need for video monitoring, does the
staffing plan take into consideration: Any applicable State or local laws, regulaticns, or
standards?

yes

[n caleulating adequate stafflng levels and determining the need for videc monitoring, does the
staffing plan take into consideration: The prevalence of substantiated and unsubstantiated
incidents of sexual abuse?

yes

In calculating adequate staffing levels and detarmining the need for video monitoring, does the
staffing plan take into consideration: Any other relevant factors?

yes

In circumstances where the staffing plan is not complied with, does the facility document and
justify all deviations from the plan? (N/A if no deviations from staffing plan.)

yes

In the past 12 months, has the facllity, in consuliation with the agency PREA Coordinator,
assessed, determined, and documented whether adjustments are needed to: The staffing plan
established pursuant to paragraph (a) of this sectlon?

yes

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator,
assessed, determinad, and documented whether adjustments are needed to: The facility’s
daployment of video monitoring systems and other monitoring technologles?

yes

In the past 12 menths, has the facility, in consultation with the agency PREA Coordinator,
assessed, determined, and documented whether adjusiments are needed to: The resources the
facility has available to commit to ensure adherence to the staffing plan?

yes
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Has the facllity/agency implemented a policy and practice of having intermediate-level or higher-

yes
level supervisors cenduct and document unannounced rounds 1o ideniify and deter staff sexual
abuse and sexual harassment?
Is this policy and practice Implemented for night shifts as well as day shifts? y8s
Does the facility/agency have a policy prohibiting staff from alerting other staif members that yos

these supervisory rounds are occunring, unless such announgement s related to the legitimate
operational functions of the facility?

Does the facility place all youthful Inmates in housing units that separate them from sight, scund,
and physical contact with any adult inmates through use of a shared dayroom or other common
space, shower area, ar sleeping quarters? (N/A if facility does not have youthful inmates
(inmates <18 years ald).)

na

In areas outside of housing units does the agancy maintain sight and sound separation betwesn | na
youthful inmates and adult inmates? (N/A If facility does not have youthful inmates (inmates <18

years old).)

In areas outside of housing units does the agency provide direct staff supervision when youthful | na

inmates and adult Inmates have sight, sound, or physical contact? (N/A if facility dess not have
youthful inmates (inmates <18 years old).)

Does the agency make its best efforts to aveid placing youthful Inmates in isclation to comply na
with this provislon? (N/A If facility does not have youthful Inmates (inmates <18 years old).)

Does the agency, while complying with this provisicn, allow youthful inmates daily large-muscle na
exercise and legally required special education services, except in exigent circumstancas? (N/A

it facility does not have youthful inmates {iInmates <18 years old).)

Do youthful Inmates have access te other programs and work opportunities to the extent na

possible? (N/A if facility does not have youthful inmates (inmates <18 years old).)

Doas the facility always refrain from cenducting any cross-gender strip or cross-gender visual
body cavity searches, excapt in exigent circumstances or by medical practitioners?

yes

Doas the facllity always refraln from conducting cross-gender pat-down searches of female

ha
inmates, except In exigent clrcumstances? (N/A if the facllity does not have female lnmates.)
Does the facility always refraln from restricting female inmates’ access to regularly available na

programming or other out-af-cell opportunities in order to comply with this provision? (N/A If the
facllity does not have female inmates.)

Dees the facility document all cross-gender strip searches and cross-gender visual body cavity

yes
searches?
Does the facility document all cross-gender pat-down searches of female Inmates (N/A if the na

facllity does not have female inmates)?
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Doss the facllity have policles that enables inmates to shower, perform bodily functions, and
change clothing without nenmedical staff of the opposite gender viewing their breasts, buttocks,
or genitalia, except in exigent circumstances or when such viewing is Incidental to routine cell
checks?

yes

Duags the facility have procadures that enables inmates to shower, perform bodily functions, and
change clothing without nonmedical staff of the opposite gender viewing their breasts, buttocks,
or genitalia, except In exigent circumstances or when such viewing is incldantal fo routine cell
checks?

yes

Daes the facillty require staff of the oppesite gender to announce thelr presence when entering
an Inmate housing unit?

yes

Does the facility always refrain from searching or physically examining fransgender or intersex

yes
inmates for the sole purpose of determining the Inmate's gerital status?
If an Inmate's genital status is unknown, does the facility determine genital status during yes

conversatlons with the inmate, by raviewing medical records, or, if necessary, by learning that
information as part of a broader medical examination conducted in private by a medical
practitioner?

Does the {acility/agency train security staff in how to conduct cross-gender pat down searches In | yes
a professicnal and respectful manner, and in the least intrusive manner possible, cons'stent with
security needs?

Does the facility/agency train security staft in how 1o conduet searches of transgender and yes

intarsex Inmates In a professional and respectful mannet, and in the least intrusive mannar
possible, consistent with security needs?
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Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect,
and respend to sexual abuse and sexual harassment, Including: Inmates who are deaf or hard of
hearing?

yas

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to patticipate in or benefit from all aspects of the agency's efforts to prevent, detact,
and respend to sexual abuse and sexual harassment, including: inmates who are blind or have
low vision?

yes

Does the agency take appropriate steps to ensure that Inmates with disabilities have an equal
opportunity to particlpate in or benedit from all aspects of the agency's efforts to prevent, detect,
and respend to sexual abuse and sexual harassment, including: inmates whe have intellectual
disabilities?

yes

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit from all aspects of the agency's efforts to prevent, detect,
and regspond to sexual abuse and sexual harassment, including: 'nmates who have psychiatric
disabilitios?

yes

Does the agency take appropriate steps to ensure that inmates with disabilities have an equal
opportunity to participate in or benefit froem all aspects of the agency's efforts to prevent, detect,
and respond to sexual abuse and sexual harassment, including: inmates who have speech
disabilities?

yes

Does the agency take apprepriate steps to ensure that inmates with disabliities have an equal
opportunity to participate in or bensfit from all aspects of the agency's efforis to prevent, detect,
and respond to sexual abuse and sexual harassment, including: Other (if "other," please explain
in overall determination notes.)

yes

Do such steps Include, when necessaty, ensuring effective communication with inmates who are
deaf or hard of hearing?

yes

Do such steps include, when necessary, providing access to interpreters who can interpret
effectively, acourately, and impartially, both receptively and expressively, using any necessary
specialized vocabulary?

yes

Dees the agency ensure that written matarlals are provided in formats or through methods that
ensure effective communication with inmates with disabilities including inmates who: Have
intellectual disabilities?

yes

Does the agency ensuire that wrltten materials are provided in formats or through methods that
ensure effective communication with Inmates with disabliities including inmates who: Have
limited reading skills?

yes

Does the agency ensure that written matetials are provided in formats or through metheds that
ensure effective communication with inmates with disabilities including inmates who: are blind or
have low vision?

yes

Does the agency take reasonable steps to ensure meaningful access to all aspects of the yes
agency’s efforis to pravent, detect, and respend to sexual abuse and sexual harassment to

inmates who are limited English proficient?

Do these steps include providing Interpreters who can Interpret effectively, accurately, and yes

impartially, both receptively and exprassively, using any necessary speclalized vocabulary?
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Does the agency always refrain from relylng on Inmate interpreters, inmate readers, or other
types of inmate assistance except In limited circumstances where an exiended delay In obtaining
an effective interpreter could compromise the inmate’s safety, the performance of first-response
dutles under §115.84, or the tnvestigation of the iInmate's allegations?

yes

Does the agency prohibit the hiring or prometion of anyone who may have contact with inmates
who has engaged in sexual abuse In a prison, jail, lockup, community confinament facility,
juvenile facillty, or other institutlon {as defined in 42 U.S.C. 1997)?

yos

Does the agency prohibit the hiring or prometion of anyone who may have contact with inmates
who has been convicted of engaging or attempting to engage In sexual activity In the community
facilitated by force, overt or implied threats of force, or coercion, or if tha victim did not consent
or was unable to consent or refuse?

yos

Does the agency prohibit the hiring or prometion of anyone who may have contact with inmates
wha has been civilly or administratively adjudicated to have engaged In the activity described in
the twao bullets immadiately abova?

yes

Does the agency prohibit the enlistmant of servlces of any contractor who may have cantact with
inmates who has engagad in sexual abuse In a prison, jall, lockup, community confinement
facility, juvenile facllity, or other institution {as defined in 42 U.8.C. 1997}7

yas

Daoes the agency prohibit the enlistment of services of any contractor who may have contact with
inmates who has been convicted of engaging or attempting to engage in sexual activity In the
community facllitated by force, overt or implied threats of force, or coercion, or if the victim did
not consent or was unable to consent or refuse?

yes

Does the agency prohisit the enlistment of services of any contractor who may have contact with
inmates who has been clvilly or administratively adjudicatad to have engaged in the activity
described in the two bullets Immediately above?

yes

Dees the agency consider any incidents of sexual harassment In determining whether to hire or | ves
promote anyone who may have contact with inmates?
Does the agency consider any incidents of sexual harassment in determining whether to enlist yes

the sarvices of any contractor who may have contact with inmates?

Before hiring new employees who may have contact with inmaties, does the agency perform a yos
criminal background records checl?
Before hiring new employees who may have contact with inmates, does the agency, consistent yes

with Federal, State, and local [aw, make lts best efiorts to contact all prior institutional empleyers
for information on substantiated allegations of sexual abuse or any resignation during a pending
investigation of an allegation of sexual apuse?

Does the agency perform a criminal backgreund records check befere enlisting the services of
any contractor who may have contact with inmates?

yes

Does the agancy either cenduct criminal background records checks at least every five years of
current employees and contractors who may have contact with Inmates or have in place a
system for otherwlse capturing such information for current employeas?

yes
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Does the agency ask ali applicants and employees who may have contact with inmates directly
abaut previcus misconduct described in paragraph {a) of this section in written applications or
interviews for hiring or promotions?

yes

Doss the agency ask all applicants and employees who may hava contact with inmates diractly
about previcus misconduct described in paragraph {a) of this section In any interviews or written
self-evaluations conducted as part of reviews of current employees?

yes

Doss the agency knpose upon employees & continuing affirmative duty to disclose any sugh
miscondugt?

yes

Does the agency consider materlal omissicns regarding such misconduct, or the pravision of
materially false information, grounds for termination?

yes

Does the agency provide Infermation on substantlated allegations of sexual abuse or sexual
harassment Invelving a former employse upon receiving a request from an institutienal employsr
for whom such employee has applied to work? (N/A if providing information on substantiated
allegations of sexual abuse or sexual harassmant involving a former employee is prohibited by
law.}

yes

If the agsney designed or acquired any new facility or planned any substantial expansion or
modification of existing facllities, did the agency consider the effect of the design, acquisition,
expansion, ar modification upon the agency's ability to protect inmates from sexual abuse? (N/A
it agancy/facility has not acquired a new facility or made a substantial expansion to existing
facilities since August 20, 2012, or since the last PREA audit, whichever is later.}

na

If the agency installed or updated a videc monitering system, elecironic surveillance system, or
other monitoring technology, did the agency consider how such technolegy may enhance the
agency’s ablility tc protact inmates from sexual abuse? (N/A if agency/facility has not Installed or
updated a video monitoring system, electronic surveillance system, or other monitoring
technology since August 20, 2012, or since the last PREA audit, whichever Is later.)

na

if the agency Is responsible for investigating allegations of sexual abuse, does the agency follow
a uniform evidence protocol that maximizes the potential for obtaining usable physical evidence
for administrative proceedings and criminal prosecutions? {N/A if the agency/facility Is not
responsible for conducting any form of criminal OR administrative sexual abuse investigations.)

yes

Is this protecol developmentally appropriate for youth where applicable? (N/A if the

yes
agency/facility is not responsible for conducting any form of criminal OR adminlstrative sexual
abuse investigations.)
Is this protocol, as appropriate, adapted from or otherwise based on the most recent edition of yes

the U.8, Department of Justice’s Office on Viclence Agalnst Women publication, A National
Pretocol for Sexual Assault Medical Farensic Examinations, Adults/Adolescents,” or similarly
comprahensive and authoritative protocols developed after 20117 (N/A if the agency/facility is
not responsible for cenducting any form of criminal OR administrative sexual abuse
investigations.)
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Does the agency offer alt victims of sexual abuse access to forensic medical examinations, yes
whether on-siie or at an cuiside facility, without financlal cost, whers evidentiarily or medically
appropriate?

Are such examinations performed by Sexual Assault Forensic Examiners (SAFEs) or Sexual yos
Assault Nurse Examiners {SANEs) where possihle?

If SAFEs or SANEs cannot be made avallable, is the examination parformed by other qualified yes
medical pragctitioners (they must have heen specifically trained to conduct sexual assault forensic
exams)? :

Has the agency documented its efforts to provide SAFEs or SANEs? yes

Does the agency ailempt to make available to the victim a victim advccate from a rape crisis yes
center?

If a rape crisis center is not available to provide victim advocate services, does the agency make | na
available to provide these services a qualified staff member from a community-based
organization, or a qualified agency staff member? {N/A if the agency always makes a victim
advocate from a rape crisls center avallable to victims.)

Has the agency documented Its efforts to secure services from rape crisis centers? yes

e

As requasted by the victim, does tha victim advocate, qualified agency staff member, or qualified | yes
community-based organization staff member accompany and suppott the victim through the
forensic medical examination process and Investigatory interviews?

As requested by the victim, does this person provide emotional suppor, crisls intervention, yes
Information, and referrals?

if the agency itself is not responsible for Investigating allegations of sexual abuse, has the na
agency requssted that the Investigating agency follow the requirements of paragraphs (a)
through () of this section? (N/A if the agency/facllity is respansible for conducting criminal AND
administrative sexual abuse investigations.)

If the agency uses a gualified agency staff member or a qualified community-based staff member | na
for the purposes of this section, has the individual been screened for apprepriateness to serve in
this role and received education concerning sexual assault and forensic examination issues in
general? (N/A if agency always makes a victim advocate from a rape crisis center available to
victims.)

Does the agency ensure an adminisirative or criminal investigation Is completed for all yes
allegations of sexual abuse?

Does the agency ensurs an administrative or criminal Investigation Is completed for all yes
allagations of sexual harassment?
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Does tha agency have a policy and practice in place to ensure that allegations of sexual abuse
or sexual harassment are referred for investigation to an agency with the legal authority to
conduct ctiminal Investigations, uniess the allegation does not involve potentially criminal
hehavlor?

yes

Has the agenoy published such policy on Its website or, if it does not have one, made the policy
avallable through other means?

yes

Does the agency decument all such referrals?

yes

If a separate entity |s responsible for conduciing criminal Investigations, does the policy describe
tha respensibilities of both the agency and the investigating entity? (N/A if the agencyffacllity Is
responsible for criminal investigations. See 115.21(a).}

na

Does the agency train all employees who may have cantact with inmates on ils zero-tolerance yes
policy for sexual abuse and sexual harassment?

Does the agency train all employees who may have contact with inmates on how to fulfill their yes
responsibllittes under agency sexual abuse and sexual harassment prevention, detection,

reporting, and response policies and procedures?

Doss the agency train all employees who may have contact with inmates on inmates' rightto be | yes
free from sexual abuse and sexual harassment

Does the ageney train all employees who may have contact with inmates on the right of inmates | yes
and employges to ba free from retaliation for reporting sexual abuse and sexual harassment?

Does the agency train all employees who may have contact with inmates on the dynamics of yos
sexual abuse and sexual harassment in confinement?

Doas the agency traln all employees who may have contact with inmates on the commen yes
reactions of sexual abuse and sexual harassmont victims?

Does the agency traln all employses who may have contact with inmates on how to detect and yes
respond 1o signs of threatened and actual sexual abuse?

Does the agency train all employees who may have contact with inmates on how to avold yes
inapproptiate relationships with inmates?

Does the agency train all employees who may have contact with inmates on how to yes
communicate sffactively and professienally with inmates, including lesbian, gay, bisexual,

tfransgender, intersax, or gender nonconforming inmates?

Dees the agency train all employees who may have centact with Inmates on how to comply with | yes

relsvant laws related to mandatory reporting of sexual abuse to outside authorities?

Is such training tailored to the gender of the inmates at the employee's facility?

yes

Have employoes received additional tralning if reassigned from a facility that houses only male
inmates to a facllity that houses only female inmates, or vice versa?

yes
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Have all current employees who may have contact with inmates recaived such training? yes
Doss tha agency provide each employee with refresher training every twe years to ensure that yes
all employees knew the agency’s current sexual abuse and sexual harassment policles and
procedures?

In years in which an employse does not receive refresher iraining, does the agency provide yos

refresher informaticn on current sexual abuse and sexual harassment policies?

Does the agency document, through employes signature or electronic verlfication, that
employees understand the training they have recelved?

yes

Has the agency ensured that all volunteers and contractors who have contact with inmates have
been trained on their respensibilities under the agency’s sexual abuse and sexual harassment
prevention, detection, and respense policies and procedures?

yes

Have all volunteers and contractors who have contact with Inmates baan notifled of the agency's
zero-tolerance pelicy regarding sexual abuse and sexual harassment and informed how to report
such incidents (the level and type of training provided to volunteers and contractors shall be
based on the services they provide and level of contact they have with Inmates)?

yes

Does the agency maintaln documentation confirming that valunteers and contractors understand
the training they have recelved?

yes

During Intake, do Tnmates receive Information explaining the agency’s zero-tolerance policy yes
regarding sexval abuse and sexual harassment?
During intake, do Inmates receive information explaining how to report incidents or suspicions of | yes

sexual abuse or sexual harassment?

Within 30 days of intake, does the agency provide comprehensive education to Inmates gither in
person or through video regarding: Their rights to be free from sexual abuse and sexual
harassment?

yos

Within 30 days of intake, does the agency provide comprehensive education to inmatgs either in
person or through video regarding: Their rights to be free from retaliation for reporting such
incidents?

yes

Within 30 days of intake, does the agency provide comprehensive education te inmates elther in
person or through video regarding: Agency policies and procedures for respending 1o such
incidents?

yes

Have all inmates received the comprehensive education referenced in 115.33(b)?

yes

Do inmates recelve education upon transfer to a different facility to the extent that the policies
and procedures of the inmate's new facility difier from those of the previous facility?

yes
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Does the agency provide inmate educaticn in formats aceessible to all inmates including those

yes
who are limited English proficient?
Does the agency provide Inmate educatlen In formats agcessible to all inmates including those yes
who are deaf?
Does tha agency pravide Inmate educatian in formats accessible to all Inmates including those yes
who are visually impaired?
Does the agency provide Inmate education in formats accessible to all inmates including those yes
whe are otherwise disabled?
Does the agency provide Inmate education in formats accessible to all Inmates incluging those yes

who have limlted reading skills?

Does the agency maintain documentation of inmate pariicipation in these education sessions?

yes

In addition to providing such education, does the agency ensure that key informatien is
continuously and readily available or visible to inmates through posters, inmate handbooks, or
other written formats?

yes

In addition to the general tralning provided 1o all emplayees pursuant to §115.31, doas the
agency ensure that, to the extent the agency itself conducts sexual abuss Investigations, its
Invastigators receive training In conducting such investigations in conflnement ssttings? (N/A if
the agency does not conduct any form of administrative or criminal sexual abuse Investigations,

yes

See 115.21(a).)

Does this specialized training Include techniques for Interviewing sexual abuse victims? (N/A if
the agency does not conduct any form of administrative or criminal sexual abuse investigations.
See 115.21(a).)

yes

Does this specialized training include proper use of Miranda and Garrity warnings? {N/A if the
agency doas not conduct any forim of administrative ar criminal sexual abuse invastigations. Ses
115.21{a).)

yes

Does this speclalized tralning include sexual abuse evidence collection in confinement settings?
{N/A, if the agency does not conduet any form of administrative or criminal sexual abuse
investigations. See 115.21(a}.)

yes

Doss this specialized training Include the criteria and evidence required to substantiate a case
for administrative action or prosecution referral? (N/A if the agency does not conduct any form of
administrative or criminal sexual abuse investigations. See 115.21(a).)

yes

Does the agency maintain documentation that agency Investigators have completed the required
specialized training In conduciing sexual abuse investigations? (N/A If the agency does not
condugt any form of acministrative or criminal sexual abuse investigations. See 115.21(a}.)

yes
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Does the agency snsure that all full- and part-time medical and mental health care practiticners
who work regularly In Its facllities have besn trained In how to detect and assess signs of sexual
abuse and sexual harassment? {(N/A if the agency does not have any full- or part-ime medical or
menta| health care practitioners who work regularly in its facllities.)

yes

Does the agency ansure that all full- and part-ime medical and mental health care practitioners
who work regularly In lis facllities have been frained in how to preserve physical svidence of
saxual abusa? {N/A if the agency does net have any full- or part-time medical or mental health
care practiticners who work regularly In lis facllities.}

yes

Does the agency ensure that all full- and part-time medical and mental health care practitioners
who work regularly in its facilities have hbeen trained in how to respond seffectively and
orofessionally to victims of sexual abuse and sexual harassment? {N/A if the agenscy does not
have any full- or part-time medical or mental health care practitioners who wark regularly in lts
facllities.)

yos

Does the agency ensure that all full- and part-time meadical and mental health cars practitioners
who work ragularly in its facllities have been trained in how and to whom to report allegations or
suspiclons of sexual abuse and sexual harassment? (N/A If the agency does not have any full- or
part-ime medical or mental health care practitioners who wotk regularly in its facllities.)

yes

If medical staff employed by the agency conduct forensic examinations, do such madical staff
receive aporopriate training to conduct such examinations? (N/A if agency medical staff at the
facility do not conduct foransic exams or the agency doss nof employ medical staff.)

yas

Dogs the agency malntain documentation that medical and mental health practitioners have
recelved the training referenced in this standard either from the agency or elsewhere? (N/A if the
agency does not have any full- or part-time medical or mental health care pragtiticners who work
regularly In its facllitles.)

yes

Do medical and mental health care practitioners employed by the agency alse receive training yes
mandated for employees by §115.317 (N/A If the agency doas not have any full- or part-time

medical ar mental healthy care practitioners employed by the agency.}

Do medical and mental health care practitionars contracted by or voluntesring for the agency yes

also receive training mandated for contractors and volunieers by §115.327 (N/A if the agency
does not have any full- or part-time medical or mantal health cars practitioners contracted by or
volunteering for the agency.)

Are all inmates assessed during an Intake screening for their risk of being sexually abused by yes
other Inmatas or sexually abusive toward other Inmates?
Are all Inmales assessed upon transfer to another facility for their risk of being sexually abused yes

by other Inmates or sexually abusive toward ather inmates?

Do intake screenings ordinarily take place within 72 hours of arrival at the facility?

yes

e —

Are all PREA screening assessments conducted using an objective sgreening instrument?

yes
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Dogs the Intake screening consider, at a minimum, the following criterla to assess inmates for
risk of sexual victimization: (1) Whether the inmate has a mental, physical, or developmental
disabllity?

yos

Does the Intake screening consider, at a minimum, the following critetia to assess inmates for
risk of sexual victimization: (2) The age of the inmate?

yes

Does the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (3) The physical build of the inmate?

yes

Does the Intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual viclimization: (4) Whether the inmate has previously been incarceraied?

yes

Doss the intake scresning consider, at a minimum, the following critetia to assess inmates for
risk of sexual victimization: (5) Whether the inmate's criminal history Is exclusively nonviclent?

yes

Does the intake screening consider, at a minimum, the following criterla to assess inmates for
risk of sexual victimization; (6) Whether the inmate has prlor convictlons for sex offenses against
an adult or child?

yes

Does the Intake screening consider, at a minimum, the following criterla fo assess inmates for
risk of sexual viclimization: (7) Whather the Inmaie Is or is perceived to be gay, lesbian, bisexual,
transgender, intersex, ar gender nonconferming (the facility affirmailvely asks the inmate about
hisiher sexual orlentation and gender identity AND makes a subjective determination based on
the screener’s percaption whether the inmate Is gender non-conforming or otherwise may be
perceived to be LGBTI?

yes

Coes the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: (8) Whether the Inmate has previcusly experienced sexual
victimization?

yes

Coes the intake screening conslider, at a minimum, the following criteria to assess inmates for
tisk of sexual victimization: (9} The inmate’s own percaption of vulnerability?

yes

Daoes the intake screening consider, at a minimum, the following criteria to assess inmates for
risk of sexual victimization: {10) Whether the iInmate is detalned solely for ¢ivil immigration
purposes?

yes

In assessing inmates for risk of being sexually abusive, does the inilial PREA risk screening yes
consider, as known to the agency: prior acts of sexual abuse?

In assessing Inmates for risk of being sexually akusive, does tha initial PREA risk screening yos
consider, as known to the agency: prior convictions for viclent offenses?

In assessing inmates for risk of being sexually abusive, does the inltial PREA risk screening yes

conslder, as known to the agency: history of prior institutional viclence or sexual abuse?

Within a set time period not mare than 30 days from the inmate’s arrival at the facility, does the
facility reassess the iInmate’s risk of victimization or abusiveness based upon any additional,
relovant Information recelvad by the facility since the Intake screening?

yes
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information that bears on the inmate's risk of sexual victimization or abusiveness?

Does the facility reassess an inmate's rigk level when warranted due to a referral? yEeS
Does the fagllity reassess an inmate's risk level when warranted due to a request? yes
Does the facllity reassess an Inmaie's risk level when warranted due to an Incident of sexual ves
abuse?

Does the facllity reassess an inmate's risk level when warranted due (o receipt of additional yes

Is it the case that inmates are not ever disciplined for refusing to answer, or for nat disclosing
complete information in response to, questions asked pursuant to paragraphs (d)(1), (d)(7), (d)
(8), or (d)(9) of this section?

yes

Has the agency Implemented appropriate controls on the dissamination within the faciity of
responses to quastions asked pursuant to thls standard In order to ensure that sensitive
information is not exploited to the inmate's detriment by staff or other inmates?

yos

Does the agency use information from the risk screening requirsd by § 115.41, with the goal of
keeping separate thoss inmates at high risk of belng sexually victimized from those at high risk
of being sexually abusive, to inform: Housing Assignments?

yos

Boes the agency use information from the risk screening requiired by § 115.41, with the goal of
keeping separate those inmates at high risk of being sexually victimized from those at high risk
of being sexually abusive, to inform: Bed assignments?

yos

Does the agency use Information from the risk screening required by § 115.41, with the goal of
keeping separate those inmatas at high risk of being sexually vigtimized frem thoss at high risk
of being sexually abusive, to inform: Work Assignments?

yes

Does the agency use information from ths risk screening required by § 115.41, with the goal of
keeping separate those inmates at high rlsk of being sexually victimized from those at high risk
of baing sexually abusive, to inform: Education Assignments?

yes

Doos tha agency use information from the risk sereening required by § 115.41, with the goal of
kaeping separate those inmates at high risk of kaing sexually victimized from those at high risk
of being sexually abusive, to inform: Program Assignmenig?

yes

Deaes the agency make Individualized determinations about how to ensure the safety of each
inmate?

yes

Whenr declding whether to assign a transgender or intersex inmate to a facility for male or
female Inmates, does the agency consider, on a case-by-case hasls, whether a placement would
ensure the inmate’s health and safety, and whether a placement would prasent management or
security problems (NCTE: if an agency by policy or practice assigns inmates to a male or female
facility on the basis of anatomy alcne, that agency is not in compliance with this standard)?

yas

When making housing or other program assignments for transgender or intersex inmates, does
the agency considar, on a case-by-case basis, whether a placement would ensure the Inmale's
health and safety, and whether a placement would present management or security problems?

yos
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Are placement and programming assignments for each transgender or intersex Inmate
reassessed at least twice each year to review any threats to safety experiencad by the Inmata?

yes

Are each transgender or Intersex Inmate’s cwn views with respect to his or her own safsty given
serious consideration when making facliity and housing placement decislons and programming
assignments?

yes

Are transgender and intersex inmates glven the oppartunity to shower separately from other
inmates?

yes

Unless placement is in a dedicated facllity, unit, or wing established in connection with a consent
deoree, lagal seitlement, or legal judgment for the purpose of protecting lesbian, gay, blsexual,
fransgender, or intersex inmates, does the agency always rafrain from placlng: lesbian, gay, and
bisexual inmates in dedicated facilities, units, or wings sclely on the basis of such identification
or status? (N/A if the agency has a dedicated fagllity, unii, or wing solely for the placement of
LGBT or | inmaies pursuant to a consent degree, legal setilement, or legal judgemant.)

yas

Unless placement is in a dedicated facillly, unit, or wing establishad in connection with a consent
decree, legal settlement, or legal judgment for the purpose of pretecting lesbian, gay, bisexual,
transgender, of intersex Inmates, does the agency always refrain from placing: transgender
inmates In dedicated facilities, units, or wings solely on the basls of such identification or status?
(N/AIf the agency has a dedicated faility, unit, or wing solely for the placement of LGBT or |
Inmates pursuant to a consent degree, legal settlement, or legal judgement.)

yes

Unless placement is in a dedicated facility, unit, or wing established in cennection with a consant
decree, lagal setilement, or legal judgment for the purpose of protecting lesbian, gay, bisexual,
transgender, or intersex inmates, does the agency always refrain from placing: intersex inmates
in dedicated facllities, units, or wings solely on the basis of such Identification or status? (N/A if
the agency has a dedicated facility, unit, or wing solely for the placement of LGBT or | inmates
pursuant te a consent degree, legal settlement, or legal judgemant.)

yes

Does the facility always refrain from placing Inmates at high rigk for sexuat victimization in

yes
involuntary segragated housing unless an assessment of all available alternatives has been

made, and a detarmination has been made that there is no available alternative means of

separaficn from likeiy abusers?

[f a facility cannot conduct such an assessment immediately, does the fagility hold the inmate in yes

involuntary segregated housing for less than 24 hours while completing the assessment?
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Do inmates who are placed In segregatad housing because they are at high risk ot sexual yes
vlctimization have access t0: Programs to the extent possible?

Do Inmates whe ara placed in segregated housing because they are at high risk of sexual yes
victimization have access 1o: Privileges ta the extent possible?

Do inmates who ars placed in segregated housing because they are at high risk of sexual yes
victimization have acoess to: Education to the extent possible?

Do inmates who are placed In segregated housing because they are at high risk of sexual yes
victimlzation have access To: Work opportunities to the extent possible?

If the facility restricts any access to programs, privileges, educatlon, or work opperiunities, does | yes
the facility document the opportunities that have been limltad? (N/A if the fecility never restticts

access fo pregrams, privileges, education, or work opporiunities.)

If the facility restricts access to programs, privilegss, education, or work opportunities, does the | ves
facility decument the duration of the limitation? (N/A if the facillty never restricts access to

programs, privileges, education, or work opportunities.)

If the facility restricts access to programs, privileges, education, or work opportunities, does the yes

facility document the reasons for such limitations? (N/A If the faciiity never restricts access to
programs, ptivileges, education, or work opportunities.)

Does the facility assign inmates at high risk of sexual victimization to involuntary segregated yos
hausing only until an alternative means of separation from likely abusers can be arranged?
Does such an assignment not ordinarily excesd a pariod of 30 days? yes

If an inveluntary segregated housing assignment Is made pursuant to paragraph (a) of this yes
section, does the facility clearly document: The basis for the faciflty's concemn for the Inmate's

safety?

If an Inveluntary segregated housing assignment is made pursuant to paragraph (a) of this yas

section, does the facllity clearly document: The reason why no altemative maans of separation
¢an be arranged?

In the case of each inmate who Is placed In Involuntary segregation because he/she is at high
risk of sexual victimization, does the facillly afford & raview to determine whether there is a
continuing need for separation from the general population EVERY 30 DAYS?

yes

Daes the agency provide muitiple internal ways for inmates to privately raport: Sexual abuse and | yes
sexual harassment?

Does the agency provide multiple internal ways for inmatas to privaiely report: Retaliation by yes
other Inmates or staff for reporting sexual abuse and sexual harassment?

Does the agency provide multiple internal ways for inmates to privately report: Staff neglect or yoes

viclation of responsibilities that may have contributed to such incidents?
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Does the agency also provide at least one way for inmates to report sexual abuse or sexual

es
harassment to a public or private entity or cffice that is not part of the agency? ’
Is that private entity or office able 1o receive and immediately forward inmate reports of sexual yes
abuse and sexual harassment to agency officials?
Does that private entity or office allow tha Inmata to remain anonymous upon requast? yes
Are Inmates detained solely for clvil Immigration purposes provided information on how to ra.

contact relevant consular officials and relevant officlals at the Department of Homeland Securlty?

(N/A if the facility never houses inmatas detained solely for civil Immigration purposes.)

Does staff accept reports of sexual abuse and sexual harassment made verbally, in writing,

yes
anonymausly, and from third parties?
Does staff promptly documant any verbal reports of sexual abuse and sexual harassment? yos

Does the agency provide a method for staff fo privately repart sexual abuse and sexual
harassment of inmates?

yes

Is the agency exempt from this standard?

NOTE: The agency is exempt ONLY if it does not have administrative procedures to address
Inmate gilevances regarding sexual abuse. This does not mean the agency is exempt simply
becauss an inmate does net have to or is not ordinarily expected to submit a grisvance to report
saxual abuse. This means that as a matter of explicit policy, the agency does not have an
administrative remedies process to address sexual abuse.

yes

Does the agency permit Inmates te submit a grievance regarding an allegation of sexual abuse

na
without any type ef time limits? (The agency may apply otherwise-applicable time limits to any
partlon of a grievance that does not allege an incident of sexual abuse.) (N/A if agency Is exempt
from this standard.)
Dees the agency always refrain from requiring an Inmate to use any Informal grievance process, | na

or to othsrwise attempt to resolve with staff, an allzged incident of sexual abuse? (N/A if agency
is exempt from this standard.)

Does the agency ensure that: An inmate who alleges sexual abuse may submit a grievance

na
without submitiing it to a staff member who is the sublact of the complaim? (N/A it agency is
exempt from this standard.)
Does the agency ensure that; Such grievance is nhot referred to a staff membar who Is the na

subject of the complaint? (N/A if agency is exempt from this standard,}
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Does tha agency Issue a final agency declsion on the merlts of any portion of a grievance

alleging sexual abuse within 90 days of the inltial filing of the grievance? (Computation of the 90-

day time perlod does net include time consumed by Inmatas in preparing any adminisirative
appeal.) {N/A If agency Is exempt from this standard.)

na

if the agency claims the maximum allowable extenslon of time to respond of up to 70 days per
115.52(d){3) when the ncrmal time periad for respense is insufficlent to make an appropriate
decision, does the agency notify the inmate in writing of any such extension and provide a date
by which a decislon will be made®? {N/A If agency Is exampt from this standard.}

na

At any levsl of the adminlstrative pracess, including the final leval, 'f the iInmate does not receive
a response within the time allotted for reply, Including any properly noticed extension, may an
inmate consider the absence of a response to be a denial at that level? (N/A if agency is exempt
from this standard.)

na

Are third parties, including fallow inmates, staff members, family members, attorneys, and
outside advocates, permitted to assist inmates in filing requests for administrative remedies
relating to allegations of sexual abuse? (N/A if agency is exempt from this standard.)

na

Are those third parties also permitted to file such requests on behalf of inmates? (If a third party
files such a reguest on behalf of an inmate, the facility may reguire as a condition of processing
the request that the alleged vigtim agres to have the request filed on hls or her behalf, and may
also require the alleged victim to persenally pursue any subsequent steps in the administrative
remedy process.) (N/A If agency Is exernpt from this standard.,)

ha

If the inmate declines to have the request processed on his or her behalf, does the agency
documant the inmate’s decision? (N/A If agency is exempt from this standard.)

yes

Has the agency established procedures for the filing of an emergency grievance alleging that an
Inmate Is subject to a substantial risk of imminent sexual abuse? {N/A if agency Is exempt from
this standard.)

na

After receiving an emergency grisvance alleging an Inmate Is subject to a substantial risk of
imminent sexual abuse, does the agency immediately forward the grievancs {or any pertion
thereof that alleges the substantlal risk of imminent sexual abuse) to & levsl of review at which
immediate corrective action may be taken? {N/A if agency Is exempt from this standard.).

na

After receiving an emergency grievance described above, does the agency provide an initial
response within 48 hours? {N/A if agency is exempt from this standard.)

ha

After recaiving an emergency grievance descrlbed above, does the agency Issue a final agency
decisien within 5 calendar days? (N/A if agency is exempt from this standard.)

na

Does the initlal response and final agency dacision dooument the agancy's determination
whether the inmate Is in substantial sk of imminent sexual abuse? (N/A If agency Is exampt
from this standard.)

na

Does the initial respense document the agency’s action{s) taken in response to the emergency
grievance? (N/A if agency is exempt from this standard.)

na

Does the agency's final decision document the agency's action{s) taken in respense to the
emergency grievance? (N/A it agency is exempt from this standard.)

na

[f the agency disciplines an inmate for filing a grievance related to alleged sexual abuse, doas it
do so ONLY where the agency demonstrates that the inmats filed the grievance in bad faith?
(N/A If agency Is exempt from this standard.)

na
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Does the fagllity provide Inmates with access to outside victim advocates for emotional support
services related to sexual abuse by giving inmates malling addrasses and telephcne numbers,
including toll-free hotline numbers where available, of local, State, or national victim advocacy or
rape crisls organizations?

yes

Does the facllty provide persons detalned solely for clvil Immigration purposes mailing
addresses and telephone numbers, including ioll-free hotline numbers where available of loeal,
State, or natichal Immigrant services agencles? {N/A if the facllity never has persons detained
solely for civil immigration purposes.)

na

Does the facllity enable reasonable communication between Inmates and these organizatlons
and agencies, in as confidential a manner as possible?

yes

Does the facility inform Inmates, prior to giving them access, of the extent to which such
communications will be monitored and the extent to which reparts of abuse will be forwarded to
authorities in accordance with mandatory reporting laws?

yes

Does the agency malntain or attempt to enter into memoranda of understanding or other yes
agreements with community service providers that are able to provide inmates with confidential
emational suppert services related to sexual abuse?

Does the agency maintain copies of agreements or documentation showing attempts to enter yos

into such agreaments?

Has the agency established a methed to receive third-party reports of sexual abuse and sexual

yes
harassment?
Has the agency distributed publicly information on how to report sexual abuse and sexual yes

harassment on behalf of an inmata?

Does the agency require all staff to report immediately and according to agency policy any
knawledge, suspiclon, or information regarding an Incldent of sexual abuse or sexual harassment
that ocourred in a facility, whether or not it is part of the agency?

yes

Does the agency require all staff to report immediately and accerding to agency policy any
xnowledge, suspicion, or infermation regarding retaliaticn against inmates or staff who reported
an incldent of sexual abuse or sexual harassment?

yes

Does the agency require all staff to rapert inmediately and according to agency policy any
knowledge, suspiclon, or informatlon regarding any staff neglect or violation of responsibilities
that may hava contrlbuted tc an Incldent of sexual abuse or sexual harassment or retallation?

yos

Apari from reporting to designated supervisors or officials, does staff always refrain from
revealing any information related to a sexual abuse report to anyone other than to the extent
necessary, as specified in agency policy, to make treatment, Investigation, and other security
and management decisicns?

yes
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Unless otherwise precluded by Federal, State, or local law, are medical and mental health yes
practitioners required to report sexual abuse pursuant to paragraph (a} of this section?
Are medical and mental health practitioners required to inform Inmates of the practitioner's duty | ves

to report, and the limitations of confidentiality, at the initiation of services?

mvrmserar—

If the alleged victim Is under the age of 18 or considered a vulnerable adult under a State or local
vulnerable persons statuta, does the agency report the allegation to the designated State or local
sorvices agency under applicable mandatory reporting laws?

yes

Daes the fagility report all alisgations of sexual abuse and sexual harassmant, Including third-
parly and anonymous reports, to the facility's designated Investlgators?

yes

When the agency learns that an inmate is subject to a substantial risk of imminent sexual abuse,
does it take immediate action to protect the inmaile?

yes

Upen raceiving an allegation that an Inmate was sexually abused while confined at another
facllity, does tha head of tha facllity that recelved the allegation notify the head of the facllity or
appropriate offica of the agency whare the alleged abuse occurred?

yes

Is such notification provided as socn as possible, but no later than 72 hours after receiving the
allsgation?

yes

Does the agency document that It has provided such notification?

yes

Does the facllity head or agency offlce that receives such notification ensure that the allegation Is

Investigated in accordance with these standards?

Upon learning of an allegation that an inmate was sexually abused, is the first security staff
member to respond to the report required to: Separate the alleged victim and abuser?

yes

Upon learning of an allegation that an inmate was sexually abused, Is the first security staff
member to respond to the report required to: Preserve and protect any crime scene until
appropriate steps can be taken te collect any evidence?

yas

Upen leaming of an allegation that an inmate was sexually abused, is the first security staff
member to respond to the repott required to: Request that the alleged victim not take any acticns
that could destroy physical evidence, Including, as appropriate, washing, brushing teeth,
changing clothes, urinating, defecating, smoking, drinking, or eating, if the abuse occurred within
a tima peried that still allows for the collection of physical evidence?

yes

Upon Isarning of an allegation that an inmate was sexually abused, Is the first securlty staff
mamber to respond 1o the report required to: Ensure that the alleged abuser does not take any
actions that could destroy physical evidence, including, as appropriate, washing, brushing teeth,
changing clothes, urinating, dafecating, smoking, drinking, or eating, if the abuse cccurred within
a tima period that stlll allows for the collection of physical evidence?

yes
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If the first staff responder is not a security staff membar, is the responder required to request that
the alleged victim not take any actions that could destroy physical evidence, and then notify
security staff?

Has the facllity doveloped a written Institutienal plan to cocrdinate actions among staff flrst
respenders, medical and mental health praciitioners, Investigators, and facility leadership taken
in respense to an incident of sexual abuse?

Are hath the agency and any other governmental eritities respansible for collsctive bargalning on
the agency's behalf prohinited from entering Inte or renawing any collective bargaining
agraement or other agreement that limit the agency's abillity to remove alleged staff sexual
ahusers from contact with any inmates pending the outcocme of an Investigation or of a
determination of whether and to what extent disclpline s warranted?

Has the agency established a policy to protect all inmates and staff who report sexual abuse or
sexual harassment or cooperate with sexual abuse or sexual harassment investigations from
retaliation by other inmates or staff?

Has the agency designated which staff membars or departments are charged with menitoring
retaliation?

Does the agency employ multiple protecilon measures, such as housing changes or transfers for
inmate victims or abusers, removal of alleged staff or inmate abusers from contact with victims,
and emotional support services for inmates or staff who fear retaliaiien for reporting sexual
abuse or sexual harassment or for cooperating with investigations?




Except in instances where the agency determinss that a report of sexual abuss is unfounded, for
at least 90 days following a report of sexual abuse, does the agency: Monitor the conduct and
treatment of inmates or staff who reported the sexual abuse to see if there are changes that may
suggest possible retaliation by inmates or staff?

yes

Except in instances where the agency determines that a report of sexual abuse is unfounded, for
at least 90 days following a report of sexual abuse, does the agency: Moniter the ¢onduct and
treatment of inmates who were reported to have suffered sexual abuse 10 see if there ara
changes that may suggest possible retafiation by inmates or staff?

yes

Except in Instances where the agency determines that a repert of sexual abuse Is unfounded, for
at least 90 days following a report of sexual abuse, does the agency: Act prompily to remedy any
such retaliation?

yes

Except in instances where the agency determines that a report of sexual abuse is unfounded, for
at least 90 days foliowing a report of sexual abuse, does the agency: Monitor any inmate
disciplinary reports?

yes

Except in instances where tha agency determines that a report of sexual abuse Is unfounded, for
at least 90 days following a report of sexual abuse, does the aganey: Monitor inmate housing
changes?

yas

Except In instances where the agency determines that a report of sexual abuse is unfounded, for
at least 90 days following a report of sexual abuse, does the agency: Monitor inmate program
changes?

yes

Except In instances where the agency determines that a report of sexual abuse is unfoundad, for
at least 90 days following a report of sexual abuse, does the agency: Menitor negative
performance reviews of stafi?

yes

Except in instances where the agency determines that a report of sexual abuse is unfoundad, for
at least 90 days following a report of sexual abuse, does the agency: Moniter reassignments of
staff?

yos

Does the agency continue such monitoring Leyond 90 days if the initial monitoring Indicates a
centinuing need?

yes

yes

If any other individual who cooperates with an investigation expresses a fear of retaliation, does
the agency take appropriate measures to protect that individual against retaliation?

yes

Is any and all use of segregated housing to protect an inmate whe is alleged to have suffered
sexual abuse subject to the requirements of § 115,437

yes

When the agency conducts its own investigations inte allegations of sexual abuse and sexual yes
harassment, doas it do so promptly, thoroughly, and objectively? (N/A if the agency/facility is not
responsible for conducting any form of criminal OR administrative sexual abuse Investigations.

See 115.21(a).)

Does the agency conduct such investigations for all allegations, including third party and yos

anonymous reporis? (N/A if the agencysfacllity is not responsible for conducting any form of
criminal OR adminisirative sexual abuse investigations. See 115.21(a).)
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Where sexual abuse Is alleged, does the agency usa investigators who have received
specialized fraining in sexual abusa Investigations as required by 115.347

yes

Do investlgators gather and preserve direct and clreumstantlal evidence, Inciuding any available | yes
physical and DNA evidence and any available electronic monitoring data?

Do investigators Interview alleged victims, suspected perpetrators, and withasses? yes
Do investigaiors review prior reporis and complaints of sexual abuse involving the suspacted yes

perpatrator?

When the quality of evidence appears to support criminal prosecution, dees the agency conduct
compelled interviews only after consulting with prosecutors as to whether compelled interviews
may be an obstacle for subseguent criminal prosecution?

yos

Lo agency investigators assess the credibility of an allegad victim, suspect, or withess on an

yes
individual basls and not on the basis of that individual's status as inmate or staff?

Does the agency investigate allegations of sexual abuse without requiring an inmate who alleges | yes
sexual abuse to submit to a polygraph examination or other truth-telling device as a condition for
proceeding’?

De administrative investigations Include an sffort to determine whether staff actlons or fallures to | yes
act contributed to the abuse?
Are administrative investigations documented in wrillen reports that include a description of the yes

pnysical evidence and testimonial avidences, the reasoning behind cradibility assessments, and
invostigative facts and findings?

Are criminal investigations documentad in a wriiten report that contains a thorough description of
the physical, testimonial, and documentary evidence and attaches copies of all decumentary
evidence where feasible?

yes

Are all substantiated allegations of conduct that appears to be criminal referred for prosecution?

yos

Does the agency retain all written reports referenced in 115.71(f) and (g) for as long as the
alleged abuser Is incarcerated or employad by the agency, plus five years?

yos

Dees the agency ensure that the departure of an alleged abuser or victim from the employment
or control of the agency does not pravide a basis for terminating an investigation?

yes

When an outside entity investigates sexuaf abuse, does the facillty cooperate with cutside
investigators and endeavor to remain informed about the progress of the investigation? (N/A if an
oulside agency does not conduct administrative or criminal sexual abuse Investigations. See
115.21(a).)

na
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Is It true that the agency does not impose a standard higher than a preponderance of tha
gvidence in datermining whether allegations of sexual abuse or sexual harassment are
substantiated?

yes

Following an investigation into an inmate’s allegation that he or she suffered sexual abuse in an
agency facllity, does the agency inform the inmate as to whether the allegation has besn
determined to be substantiated, unsubstantiated, or unfounded?

yes

If the agency did net cenduct the investigation into an inmata’s allegation of sexual abuse in an
agency facllity, does the agency request the relavant inforrmation from the investigative agency in
order 1o inform the inmate? (N/A I the agency/facility Is responsible for conducting administrative
and criminal investigations.)

na

Following an inmate’s allegation that a staff member has committed sexual abuse against the
resident, urless the agency has determined that the aflegation Is unfounded, or unless the
inmate has been released from custody, does the agency subsequently Inform the resident
whenever: The staff member is no longer posted within the inmate’s unlt?

yes

Following an inmate's allegaticn that a staff member has committed sexual abuse against the
resident, unless the agency has determined that the allegation is unfounded, or unless the
resident has been released from custody, does the agency subsequently Inform the resident
whenever: The staff member is no longer employed at the facility?

yos

Following an inmale's allegation that a staff membker has committed sexual abuse against the
resident, unless the agency has determined that the allegation Is unfounded, or unless the
resident has been released from custody, does the agency subsequently inform the resident
whenavar: The agency learns that the staff member has been indictad on a charga related to
sexual abuse in the facility?

yes

Following an Inmate's allegation that a staff member has commitied sexual abuse against the
resident, unless the agency has determined that the allegation is unfounded, or unless the
rasident has been raleased from gustedy, does the agency subseguently inform the resident
whenever: The agency learns that the staff member has been convicted on a charge related to
sexuat abuse within the facitity?

yes

Following an inmate’s allagation that he or she has been sexually abused by anoiher inmale, yes
does the agency subsequently inform the alleged victim whenever: The agency learns that the

alleged abuser has been Indicted on a charge related 1o sexual abuse within the facility?

Fellowing an inmate’s allegaticn that he or she has been sexually abused by ancther inmals, yes

does the agency subsequently inform the alleged victim whenever: The agency learns that the
alleged abuser has been convicted on a charge related to sexual abuse within the facility?

yes

Are staff subject to disciplinary sanctions up te and including termination for violating agency
sexual abuse or sexual harassment policies?

yes

Is termiration the presumptive disciplinary sanction for staff who have engaged in sexual abuse?

yos
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Are disciplinary sanctions for viclations of agency pelicies telating to sexual abuse or sexual
harassment {other than actually engaging in sexual abuse) commensurate with the nature and
clroumstances of the acts committed, the staff member's disciplinary history, and the sanctions
imposed for comparable offenses by other staif with similar histories?

yes

Are all terminations for violations of agency sexual abuse or sexual harassment policies, or yes
resignations by staff who would have been terminated if not for thelr resignation, reported to: Law
enforcement agencles(unless the agstivity was clearly not criminal)?

Are all terminations for violations of agency sexual abuse or sexual harassmant policies, or yes

resignations by staff who would have been terminated if not for their resignation, reported to:
Relevant licensing bodies?

Is any contractor or volunteer who engages in sexual abuse prohibited from contact with yes
Inmates?

Is any contractor or velunteer who engages in sexual abuse reported to: Law enforcement yes
agencles {unless the activity was clearly not criminal)?

Is any contractor or velunieer who engages in sexual abuse reported to: Relevant licensing yes

bodies?

In the case of any other viclation of agency sexual sbuse or sexual harassment policies by a
contractor or volunteer, does the facllity iake appropriate remedial measures, and consider
whether to prohibit further contact with inmates?

yes

Following an administrative finding that an inmate engaged in Inmate-on-inmate sexual abuse, or
following a criminal finding of guilt for inmate-cn-inmate sexual abuse, are Inmates subject to
disciplinary sanctions pursuant to a formal disciplinary process?

yes

Are sanctions commensurate with the nature and circumstances of the abuse commitied, the
inmate's disciplinary history, and the sanctions Imposed for comparable offenses by other
inmates with similar histories?

yes

When determining what types of sanction, If any, should be imposed, does the disciplinary
process consider whether an inmate’s mental disabifities or mental iliness contributed to his or
her behavior?

yes

If the facllity offers therapy, counseling, cr other interventions designed to addrass and correct
underlying reasons er motivations for the abuse, does the facility consider whether to reguire the
offending inmate to participate in such interventions as a canditicn of access ta pragramming
and other benefits?

yes

Does ths agency discipline an inmate far sexual contact with staif enly upon a finding that the
staff member did not consent to such contact?

yes
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For the purpose of disciplinary action does a report of sexual abuse mads in goed faith based
upon a reasonable bellef that the alleged conduct ocourred NOT canstitute falssly reporting an
incident or lylng, even If an Investigation does net establish evidence sufficlent to substantiate

the allegation?

———

yes

If the agency prohibits ali sexual activity betwsen inmates, does the agency always refrain from
consldering non-coerciva sexual activity between Inmates to be sexual abuse? (N/A if the
agency does not prohibit all sexual activity between inmates.)

yes

If the screenlng pursuant to § 115.41 indicates that a prison inmate has experienced prlor sexual
victimization, whether it occurred in an institutional setting cr in the community, do staff ensure
that the inmate |s offered a follow-up meeting with a medicat or mental health practitionar within
14 days of the Intake screening? (N/A if the facility is not a prison).

yes

If the screening pursuani to § 115.41 indicates that a prison inmate has previcusly perpetrated
sexual abuse, whether it cceurred in an Institutional setting or in the community, do staff ensure
that the inmals Is offered a follow-up meeting with a mental health practitioner within 14 days of
the intake screening? (N/A If the facility is not a prison.}

yos

If the screening pursuant to § 115.41 indicates that a jail inmate has experienced prior sexual
victimization, whether it occurred in an institutional setting or in the community, do staff ensure
that the inmate is offered a follow-up meeting with a medical or mental health practitioner within
14 days of the intake screening? (N/A if the facility is hot a jail).

na

Is any information related to sexual victimization or abusiveness that occurred in an institutional
seiting shrictly limited o medical and mental health practitioners and other staff as necessary to
Inform treatment plans and security management decislons, including housing, bed, worl,

education, and pragram assignments, or as otherwise required by Federal, State, or local law?

yas

De medical and mental health practitioners obtain Informed consent from inmates before
reporting information about prior sexual victimtzation that did not occur in an institutional setting,
unless the inmate is under the age of 187

yes

Do inmate victims of sexual abuse receive timely, unimpeded access to emergency medical
treaiment and crisis Intervention services, the nature and scope of which are determined by
medical and mental health practitioners according to their professional judgment?

yes

If no qualified medical or mental health practitioners are on duty at the time a report of recent

practitioners?

yas
sexual abuse is made, do security staff first responders take preliminary steps to protect the

victim pursuant to § 115.627

Do securify staff first responders immediately notify the appropriate medical and mental heatih yes
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Are inmate victims of sexual abuse offerad timely information about and timely access to
emergency centraception and sexually transmitted Infections prophylaxis, in accordance with
professionally accopted standards of care, where medically appropriate?

yes

Are treatment services provided i¢ the victim without financial cost and regardiess of whether the
victim names the abuser or cooperatas with any investigation arising out of the incident?

yes

Does the facility offer medical and mental health evaluation and, as appropriate, treatment to all
inmates whe have been victimized by sexual abuse In any prison, jall, lockup, or juvenile facility?

yes

Does the evaluation and treatment of such victims include, as appropriate, follow-up sarvices,
treatmant plans, and, when necessary, referrals for continued care following thelr transter te, or
placement in, other facilities, or thelr release frem custody?

yes

Dogs the facllity provide such victims with medical and mental health services consistent with the
cemmunity level of care?

yos

Are ihmate victims of sexually abusive vaginal peneiratlon while incarcerated offered pregnancy
tests? (N/A if "all male” facility. Note: in “all male" facilitias there may be inmates whe identify as
transgender men who may have female genitalia. Auditors should be sure to know whethe? such
individuals may be tn the population and whather this provision may apply in specific
clrcumstances.)

yes

If pregnancy results from the conduct described In paragraph § 115.83(d), do such victims
receive timely and comprehensive information about and timely access to all lawful pregnancy-
related medical services? (N/A if "all mala" facility. Nate: in "all male" facilities there may be
inmates who Iidentify as transgender men who may have female genitalia, Auditors should be
sure to know whether such individuals may be In the population and whether this provision may
apply in specific circumstances.)

yes

Are inmate victims of sexual abuse whils incarcerated offered tests for sexually transmitted
Infections as medically appropriate?

yes

Arg treatment services provided to the victim without financial cost and regardiess of whether the
victim names tha abuser or cooperales with any investigation arising out of the incident?

yes

If the facility is a prison, does it attempt to conduct a mental health evaluation of all known
inmate-an-inmate abusers within 80 days of tearning of such abuse histery and offer treatment
when desmed appropriate by mental health practitioners? (NA if the facility is a jall)

yas

Does the facility conduct a sexual abuse incident review at the conclusicn of every sexual abuse
investigation, including where the allegation has not been substantlated, unless the allegation
has been determined to be unfounded?

yes
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Does such review ordinarily oceour within 30 days of the conclusion of the investigation?

yes

Does the review team Include upper-level management officlals, with input irem line supervisors,
invastigaters, and medical or mental health practitioners?

yes

Dogs the review team: Consider whether the allegation or investigation indicates a need to yes
change pelicy or praciice to better prevent, detect, or respond to sexual abuse?

Does the review team: Consider whether the incident or allegation was motivated by race; yes
ethniclty; gender identity; leshian, gay, bisexual, transgender, or intersex [dentification, status, or
perceived status; gang affiliation; or other group dynamics at the facility?

Does the review team: Examine the area in the facllity where the incident allegedly occurred to yas
assass whether physical barriers in the area may enable abusa?

Does the review leam: Assess the adequacy of staffing levels in that area during different shifts? | ves
Does the review team: Assess whether monitoring technology should be deployed or augmented | yes
to supplement supervision by staft?

Does the review team: Prepare a report of its findings, including but not necessarily limited to yes

determinations made pursuant to §§ 115.86(d}(1)-(d)(5), and any recommendations for
improvement and submit such report to the facility head and PREA compllance manager?

Does the facllity implemant the recommendations fer improvement, or document Its reasons for
not doing so?

yes

Does the agenicy collect accurate, unifoerm data for every allegation of sexual abuse at facllities
under its direct control using a standardized instrument and set of definitions?

yes

Does ihe agency aggregate the incident-based sexual abuse data at least annually?

yes

Does the incident-based data Include, at a minimum, the data necessary to answer all questions
from the most recent version of the Survay of Sexual Viclence conducted by the Depariment of
Justice?

yes

Does the aganey maintain, review, and collect data as needed from all available incident-based
documents, Including repotts, Investigation files, and sexual abuse incident reviews?

yes

Does the agency also obtain incident-based and aggregated data from every private facility with
which it contracts for the confinement of its inmates? (N/A if agency does not coniract for the
confinement of its Inmates.)

na

Does the agency, upon request, provide all such data from the previous calendar year to the
Department of Justice no later than June 307 (N/A if DOJ has not requested agency data.)

na
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Does the agency review data collected and aggregated pursuant to § 115.87 in order to assess
and improve the effeciiveness of its sexual abuse prevention, detection, and respense policies,
practlces, and training, including by; ldentlfying problem areas?

yes

Doss the agency review data collected and aggregated pursuant to § 115,87 in order to assess
and Improve the effectiveness of its sexual abuse prevention, detection, and response policies,
practices, and tralning, including by: Taking corrective action on an ongoing basis?

yes

Does the agency review data collected and aggregated pursuant fo § 115.87 in order to assess
and improve the effactivaness of its sexual abuse preventian, detection, and response pelicies,
pragtices, and training, including by: Preparing an annual repert of its findings and corteciive
actions for each facility, as well as the agency as a whole?

yes

Does the agency’s annual report Include a compariscn of the current year's data and corrective
actions with those from prior years and provide an assessment of the agency’s progress In
addressing sexual abuse?

yes

Is the agency's annual repert approved by the agency head and made readily avallable to the
public through Its website or, If i does not have ons, through othar means?

yes

Does the agency Indicate the nature of the materlal redacted where it redacts specific material
from the reports when publication would present a clear and specific threat to the safety and
sacurity of a facility?

yes

yos

Doas the agancy make all aggregated sexual abuse data, from facilities under its direct control
and private facilities with which It contracts, readily available to the public at least annuzally
through Tts website or, If It does not have one, through other means?

yes

Does the agency remove all personal identifiers before making aggregated sexual abuse data
publicly available?

yes

Does tha agency maintain sexual abuse data collected pursuant to § 115.87 jor at least 10 years
after the date of the initial collection, unless Federal, State, or local law requires otherwise?

yes

During the prior three-year audit period, did the agency ensure that each facllity operated by the
agency, or by a privats organization on behalf of the agency, was audited at Jeast once? (Note:

The response here is purely Informational. A "no” response does net impact overall compliance

with this standard.)

yos
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Is this the first year of the current audit cycle? (Nota: a “no” response does not impact overalll
compllance with this standard.}

no

f this is the second year of the current audit cycle, did the agency ensure that at least one-third
of each facility type operated by the agency, or by a private crganization on behalf of the agency,
was audited during the first year of the current audit cycle? (N/A if this is not the second year of
the currant audit cycle.)

na

If this is the third year of the current audit cycle, did the agency ensure that at least two-thirds of
each facllity type operated by the agency, ot by a private organization on behalf of the agency,
were audited during the first two years of the current audit cycle? (N/A if this is not the third year
of the current audit cycle.)

yes

yes

Was the auditor permitted to request and recelve coples of any relevant documants {including
elecirenically stored information)?

yes

Was the auditor permitted to conduct private interviews with Inmates, residents, and detainees?

yes

Woere inmates permitted to send confidential informatlon or correspondence to the auditor in the
same mannet as If they were communicating with legal counsel?

yes

Tha agency has published on Its agency website, If it has ona, or has otherwise made publicly
available, all Final Audit Reports. The review perlad is for prior audits complsted during the past
three years PRECEDING THIS AUDIT. The pendency of any agency appeal pursuant to 28
C.F.R. § 115.405 does not excuse norcompllance with this provision. (N/A if there have been no
Final Audit Reports issued in the past three years, or, in the case of single facillty agencies, thare
has never bean a Final Audit Report issued.)

yes
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