
 
 

Delta facility prepares women inmates for reentry 
Through job interview training 

 
 
GREENWOOD –  Thirty-six women in the MRI and Re-entry Academy Program at the Delta 
Correctional Facility now know what to expect during job interviews after they are released 
from prison. 
 
Each incarcerated female participated in 30-60-minute mock interviews with three professional 
interviewers from outside the facility. The program addresses how many incarcerated 
individuals are released without the skills or confidence needed to successfully re-enter the 
workforce, contributing to recidivism rates. 
 
"This event gave these women a taste of what a real-world hiring process feels like, boosting 
their confidence and equipping them with skills they will need as they work to reintegrate into 
society," said Delta's Program Director Rochelle Gunn-Hudson. "Through these interviews, each 
participant got the chance to practice articulating their work experience, improving their body 
language, and refining their tone of voice—skills that are crucial for securing employment. 
More importantly, they received personalized feedback on their performance, helping them 
understand their strengths and areas for improvement." 
 

 



 


